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Home Moon

HOPI CALENDAR 
Kyaamuya- December 
Paamuya- January 
Powamuya- February 
Osomuya-  March 
Kwiyamuyaw- April 
Hakitonmuya- May 
Woko’uyis-  June 
Kyelmuya-  July 
Paamuya-  August 
Nasan’muya- September 
Angakmuya- October 
Kelmuya- November 

This Month  
in Hopi  
History

•	Orayvi is the oldest inhabit-
ed village in North America

•	July 20, 1942, Hopi potter 
Nampeyo died

•	July 20, First Spanish con-
tact with Hopi at Awat’ovi, 
by Pedro de Tovar, 1540

•	July 22, PL 885-547 signed 
into law, 1958, resulted in 
start of Healing vs. Jones 
case
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Hopi Tribal Elections  
News Update

The Hopi Tribe’s Elec-
tion Board successfully 
completed its task of  hav-
ing  the proposed amend-
ments to the Constitution 
and By-laws of the Hopi 
Tribe approved, by the vote 
of the Hopi People on  May 
25, 2017 through a BIA 
Secretarial Referendum 
Election.  The amendments 
will be implemented in this 
year’s Hopi Tribal Elec-
tions for the Chairman and 
Vice Chairman which will 
be announced in July 2017.  

The Hopi Election Board 
has worked on revisions to 
the Election Ordinance #34 
for the past years and will 
be presenting the proposed 
revisions to the Hopi Trib-
al Council for approval. 
The Certificate of Results 
of the Election embrac-
es the new changes to the 
Constitution and By-laws 
of the Hopi Tribe and the 
changes to the approach for 
a Petitioner (Candidate). 
Please become informed 
and read the Draft Election 
Ordinance #34 to become 
familiar with the changes 
which are being proposed. 
A more streamlined and 
voter friendly approach 
has been developed for the 

upcoming elections. Hopi 
individuals, Petitioners 
(candidates) start preparing 
to become a candidate for 
Chairman or Vice Chair-
man of the Hopi Tribe. 

The Hopi Elections Of-
fice continues to encourage 
Hopi Voters to update their 
mailing addresses. It has 
been 4 years since the last 
Hopi Tribal Election for 
Chairman and Vice Chair-
man, so if you have moved 
since 2013, have a name 
change, or now 18 years of 
age and an enrolled mem-
ber of the Hopi Tribe, this 
would be a good time to 
call our office and update 
your voter information. 

Hopi Election Board 
members: Kristopher 
Holmes, Chairman, Village 
of Shongopavi, Colleen Se-
letstewa, Vice Chairman, 
Village of Mishungonuvi, 
Mary Tenakhongva, mem-
ber, Village of Hotevilla, 
Marlene Sekaquaptewa, 
member, Village of Bacavi 
and George Nasafotie Jr., 
member, Village of Shon-
gopavi. Alternate members: 
1st Alternate Vacant, Doran 
Sehongva, 2nd Alternate, 
Village of Sipaulovi, 3rd Al-
ternate Vacant. If you would 

like to become an Alternate 
Member of the Board, write 
a Letter of Interest to the 
Hopi Tribal Council and 
submit to Hopi Tribal Sec-
retary’s Office at the Hopi 
Tribal Legislative Building 
or mail to Hopi Tribal Sec-
retary P.O. Box 123 Kykots-
movi, AZ 86039.  Hopi Elec-
tion Staff: Karen L. Shupla, 
Tribal Registrar, Anita Fred, 
Administrative Secretary 
and Tiara Tewa, Outreach 
Media Assistant, Volunteer.

You may share your 
comments  or update your 
voting  information with 
the Hopi Election Board 
by calling the Hopi Elec-
tion Office at 1-928-734-
2507/2508 or emailing 
your comments to kshup-
la@hopi.nsn.us or stop by 
the Hopi Election Office 
in Kykotsmovi just off of 
State Highway 264 and 
Junction of BIA Rt. 2 (Le-
upp turn off) MP 48. 

HOPI TRIBAL ELEC-
TIONS FOR CHAIRMAN 
AND VICE CHAIRMAN 
ARE RIGHT AROUND 
THE CORNER. KEEP AN 
EYE OUT FOR FLYERS 
WITH THE ELECTION 
SCHEDULE.

Karen Shupla 
Hopi Tribe Registrar

This summer, the Hopi Education Endow-
ment Fund (HEEF) awarded IMAGINE Grants 
to seven community projects for a combined 
total of $30,000. Originally, the HEEF had an-
ticipated to award up to $20,000 but was able 
to re-allocate an additional $10,000 into the 
2017 IMAGINE Grants Program budget. The 
additional amount allowed each of the seven 
accepted proposals to be funded. 

HEEF Executive Director, LuAnn Leonard 
stated, “The proposals, as a whole, this year 
were of a higher quality than any previous year 
and they’re all for projects that can greatly 
benefit the Hopi community.” She added, “It 
would have been difficult to have to deny any 
of the requests but fortunately, we had enough 
in our budget to fund each program.”

 All of the programs that received funding 
were required to submit a proposal demonstrat-
ing the project’s ability to provide education-
al opportunities for Hopis. Furthermore, each 
proposal was graded on cultural relevance, 
grassroots capacity building, and sustainability.

The HEEF board and staff are pleased to an-
nounce that the following programs were se-
lected to receive funding for the 2017 HEEF 

IMAGINE Grant Program:
First Mesa Elementary School (FMES) 

was awarded $3,400 for its Math, Reading, 
& Science Champions program. The program 
looks to increase overall student scores in math 
and reading and also to increase parent/guard-
ian/community involvement through several 
events and activities planned for the first half 
of the 2017-18 school year. 

 Hopi Credit Association (HCA) was grant-
ed $1,698 to help implement its 2017 Youth Fi-
nancial Literacy Camp, which took place on 
June 21st and 22nd. The camp had a goal of pro-
viding financial education to Hopi youth and 
was aimed at ages 14-18. 

Hopi Jr/Sr High School (HJSHS) received 
$5,026 to support a second 2017 Youth Sum-
mit, which will take place this fall. The goal of 
the one-day summit is to create a conference 
experience for students, providing presenta-
tions on personal/social, career/post-second-
ary, and cultural/identity topics.  

Hopi Tutskwa Permaculture (HTP) re-
ceived a grant of $10,137 for Ancestral Lands 
Hopi. Southwest Conservation Corps has part-
nered with HTP to establish an Ancestral Lands 
program on the Hopi reservation. Ancestral 
Lands Hopi has already begun sending  Hopi 
youth and young adult crews out on various 

conservation projects on and around Native 
lands.  

Hopitutuqaiki was awarded $1,289 for its 
Hopi Crafts Preservation Project, specifically 
for a moccasin- making class to be held this 
summer. Hopitutuqaiki works to preserve 
Hopi craft skills using traditional teaching/
learning techniques.  

Sipaulovi Village received $5,000 to support 
its Sipaulovi Youth & Elder Language Program. 
Throughout the remainder of the year, multiple 
sessions will be held with a goal of teaching vil-
lage members to speak and teach others Hopi. 

  The Hopi Alumni Association (HAA) was 
granted $3,450 to go towards an initial mem-
bership meeting and developing a website for 
the Association. The HAA hopes to provide 
opportunities for Hopi college graduates to 
give back to the Hopi community, network 
with fellow alumni, and support future Hopi 
college students.  The HAA will also be host-
ing a networking reception at the HEEF’s stu-
dent recognition event on August 2nd.

The HEEF is a nonprofit entity of the Hopi 
Tribe and is able to fund scholarships and 
IMAGINE grants with the support of its donors. 
For more information contact the HEEF at (928) 
734-2275, via e-mail: heef@hopieducationfund.
org, or visit www.hopieducationfund.org. 

HEEF Awards $30,000 in IMAGINE    
Grants to Community Projects 

Caption for Attached Photo: IMAGINE grantees from left to right: Jacobo Marcus (HTP), Donna Humetewa (Hopitutuqaiki), Alissa Char-
ley (HCA), Alma Sinquah (FMES), LuAnn Leonard (HEEF), and Sam Tenakhongva (FMES)  

Ryan Tafoya, HEEF 
rtafoya@hopieducationfund.org

Head Start Recruitment

7/6,10-12p: Mishongnovi/  
Sipaulovi Comm Center

7/6, 1:30-3p: Polacca Circle M

7/18, 5p: Second Mesa Day Sch

Be Hopi, Be Healthy Youth 
Camp- Veterans Memorial Ctr 

7/11 & 12,   9a-12p:  
Little Camp,  5-10 years old

7/18 & 19, 9a-2p:   
Big Camp, 11-18 years old

7/25 & 26 , 91-12p: 
Little Camp, 5-10 years old

8/1 & 2, 9a-2p: 
Big Camp, 11-18 years old

Hopi Wildlife Ecosystem 
Mngnt Prgm. AZGFD Hunter 
Education Class. Kykotsmovi  
Community Center 
7/6 -7/8, 10a-4p

    See Draft  Election  
Ordinance on P8, 9, 10

Polacca, Ariz. - “We have ‘Open Registration” at 
Hopi Junior-Senior High School.  Families are in-
vited to come in and register for the 2017-18 school 
year Monday through Friday from 9 a.m. to 3 p.m.” 
announced Interim Superintendent Alban Naha.

“We want to make it convenient for every family to 
register their child any day of the week,” said Naha. 
“We will continue to host the Traditional Registration; 
however, we want parents to be aware there are options 
available to them.”

The Traditional Registration for students is July 31, 
August 1, and August 2, 2017, from 9:00 a.m. to 11:50 
a.m. and reopens at 1:00 p.m. to 3:00 p.m. daily.

“New students are encouraged to register on July 31, 
returning students on August 1 and 2; however, for the 
convenience of the parents we will register your child 
on the day that is convenient for you,” Naha added. 

Packets were mailed out to returning students; how-
ever, if the packet was not received, or has been lost, 
you may call Joanne Shupla, Hopi High School Reg-
istrar to request a packet be mailed to you. Shupla can 
be reached at 928-738-5111 or her direct line is 928-
738-1415. 

The school is reviewing offering online registration 
in the near future for those who prefer to register using 
technology.  

New students will need to bring the following docu-
ments with them: 

 

Birth Certificate;  
Enrollment Card/CIB;  
Updated Immunization Records;  
Unofficial Transcripts (Grades 10-12);  
Report Cards (Grades 7-9);  
Proof of Promotion (Grades 7-9);  
and Test Scores (Grades 7-12).   
                       

HJSHS Open 
Registration 

Bertha Parker 
HJSHS Public Relations 



2  WEDNESDAY, JULY 5, 2017   |  HOPI TUTUVENI     

Hopi Tribal Council Third Quarter Session  
June 1, 2017 AGENDA   

(June 28, 2017 Amendment #1)

TRIBAL COUNCIL

Herman G. Honanie 
CHAIRMAN
 
Alfred Lomahquahu Jr  
VICE CHAIRMAN

Theresa Lomakema 
Tribal Secretary 

Robert Sumatzkuku 
Tribal Treasurer

Alfonso Sakeva 
Sergeant-At-Arms

Village of Upper Moenkopi
Michael Elmer
Bruce Fredericks
Wayne Kuwanhyoima
LeRoy Shingoitewa

Village of Bakabi
Ruth Kewanimptewa
Lamar Keevama
Clifford Quotsaquahu

Village of Kykotsmovi
Jack Harding, Jr.
Antone Honanie
David Talayumptewa
Nada Talayumptewa

Village of Sipaulovi
Anita Bahnimptewa 
Rosa Honani 
Norene Kootswatewa

First Mesa Consolidated Vlgs 
Albert T. Sinquah
Dale Sinquah 
Celestino Youvella 
Wallace Youvella Sr.

Village of Mishongnovi 
Emma Anderson 
Craig Andrews 
Pansy K. Edmo 
Rolanda Yoyletsdewa

Hopi Tutuveni
the Hopi Tribe
P.O. Box 123

Kykotsmovi, AZ  
86039

Ph: (928) 734-3282

CIRCULATION
The Hopi Tutuveni is pub-
lished twice a month, with 
a circulation of 2,500 copies 
throughout the entire Hopi 
Reservation. The paper is 
delivered on the 1st and 
3rd Tuesday of each month 
to the following locations: 
Moenkopi Travel Center, 
Moenkopi Legacy Inn, Ho-
tevilla Store, Kykotsmovi 
Village Store, Tribal Govern-
ment Complex, Hopi Cultur-
al Center, Hopi Health Care 
Center,  Polacca Circle M, 
Keams Canyon Store.  

LETTERS TO EDITOR 
and GUEST SUBMITTALS
The Tutuveni welcomes let-
ters from readers.  A full 
name, complete address and 
phone number is required 
to verify authenticity of the 
author.  Anonymous letters 
will not be printed.  The 
Tutuveni reserves the right 
to edit for clarity and may 
decline to print Letters that 
are potentially libelous and 
slanderous. Letters should 
be limited to 500 words and 
may be may be sent to: 
Louella Nahsonhoya
Director/Managing Editor
P.O. Box 123
Kykotsmovi, AZ  86039  
 

SUBSCRIPTION RATE
$35 for 6-months/USA
$50 for 12-months/USA

ADVERTISING
Call 928-734-3282

HOPI  
TUTUVENI

STAFF 
 

Director/Editor
Louella Nahsonhoya 
928-734-3281 
Lnahsonhoya@hopi.nsn.us

Office Manager 
Medina Lomatska 
928-734-3282 
MLomatska@hopi.nsn.us

 

EDITORIAL  
BOARD

Belma Navakuku
Dr. Angela Gonzales 
Candace Hamana 
Curtis Honanie

 I. Call to Order
II. Certification of Tribal Council Representatives
III. Roll Call
IV. Invocation/Pledge of Allegiance
V. Announcements 
VI. Correspondence 
VII. Calendar Planning 
VIII. Approval of Minutes
IX. Approval of Agenda
X. Unfinished Business
1. Action Item 014-2017 – To amend Ordinance 17A (Revised) to in-
crease fees on all non-Hopi businesses – Author/Danny Honanie, Chief 
Revenue Commissioner, Office of Revenue Commission – TABLED 

XI. NEW BUSINESS
1. Action Item 065-2017 – To approve Lease Agreement between the 
Hopi Tribe on behalf of First Consolidated Villages and Cellular One – 
Antelope Mesa Tower – Author/Wallace Youvella, Sr., Tribal Council 
Representative, FMCV - 7/3/17 @ 10:30 a.m.
2. Action Item 066-2017 – To approve Lease Agreement between the 
Hopi Tribe on behalf of First Mesa Consolidated Villages and Arizona 
Public Service – Staff Housing, Author/Wallace Youvella, Sr., Tribal 
Council Representative, FMCV - 7/3/17 @ 1:30 p.m. 
3. Action Item 067-2017 – To approve sole source contract with Walk-
er & Armstrong LLP to provide accounting services and training for 
Office of Financial Management staff during the FY 2015 and 2016 
single audit preparation – Cheryl Tootsie, Acting Director, Office of 
Financial Management - 7/3/17 @ 2:30 p.m.
4. Action Item 068-2017 – To approve additional funding of 
$250,000.00 for Moss Adams LLP to complete the 2014 audit, Au-
thor/Cheryl Tootsie, Acting Director, Office of Financial Management 
- 7/3/17 @ 3:30 p.m. 
5. Action Item 069-2017 – To approve contract with Moss Adams LLP 
to complete the FY 2015, FY 2016 and FY 2017 single audits, Author/
Cheryl Tootsie, Acting Director, Office of Financial Management - 
7/5/17 @ 9:00 a.m. 
6. Action Item 070-2017 – To grant Task Team 2 authority to request 
for and obtain any needed information from all H-13 funded Hopi Tribal 
Programs, Grant and Contract funded Hopi Tribal Programs and Hopi 
Tribal Regulated Entities to assist with their mandated task, Author/
Alfred Lomahquahu, Jr., Vice Chairman, the Hopi Tribe- 7/5/17 10am
7. Action Item 071-2017 – To approve Agreement to operate Intercity 
Bus Service – Author/Donovan Gomez, Transit Administrator, Hopi 
Senom Transit - 7/5/17 @ 11:00 a.m.
8. Action Item 072-2017 – To approve Bus Terminal License Agree-
ment with Greyhound Lines, Inc., Author/Donovan Gomez, Transit 
Administrator, Hopi Senom Transit - 7/5/17 @ 1:30 p.m. 
XII. REPORTS - (1 hr. time allotted) *Required 
1. Office of the Chairman * 7/5/17 @ 2:30 p.m. 
2. Office of the Vice Chairman * - 6/1/17 @ 9:30 a.m. - COMPLETE 
3. Office of Tribal Secretary * 
4. Office of the Treasurer * 
5. General Counsel * 
6. Office of the Executive Director * 
7. Land Commission * - 6/20/17 @ 3:30 p.m. - COMPLETE 
8. Water/Energy Committee * - 6/20/17 @ 2:30 p.m. - COMPLETE 
9. Transportation Committee * - 6/7/17 @ 1:30 p.m. - COMPLETE 
10. Law Enforcement Committee * - 6/1/17 @ 10:30 a.m. - COMPLETE 
11. Office of Revenue Commission * - 7/6/17 @ 9:00 a.m. 
12. Investment Committee * 
13. Health/Education Committee * 6/21/17, 9:00 a.m. - COMPLETE 
14. Budget Oversight Team

XIII. APPOINTMENTS/INTERVIEWS 
1. Audit Team 
2. Fire Designee (2)
3. Election Board – Alternate 3 position 
4. Hopi Tribe Economic Development Corporation – Board of Direc-
tors (2 positions for Hopi/Tewa Tribal Members) 
5. Deputy General Counsel (1 position)
XIV. OTHER
1. Hopi Tribal Council Orientation & Priority Setting – Hopi Tribal 
Council - 1/23, 24 25/17 @ 9:00 – 5:00 p.m. daily – To be continued 
2. Presentation on Bears Ears National Monument – Alfred Lomah-
quahu, Jr., Vice Chairman - 6/22/17 @ 2:30 p.m. – To be Rescheduled 
3. HHS Region IX Tribal Consultation Follow Up – RADM Ty Reid-
head – 7/5/17 @ 3:30 p.m. 
4. Discussion – FY 2018 HTC Budget and Goals & Objectives – Hopi 
Tribal Council and Tribal Secretary - 7/6/17, 10:00 a.m. – 12:00 noon 
5. Investment 101 Training by First Nations Development – Shawn 
Spruce - 7/6/17 @ 1:30 – 5:00 p.m.
XV. ADJOURNMENT

COMPLETED ACTION ITEMS 
1. Action Item 045-2017 – To approve and accept the Navajo Rental 
Payment in the amount of $122,215.05 – Author/Robert Sumatzkuku, 
Treasurer, The Hopi Tribe – 6/5/17 @ 1:30 p.m. – APPROVED 
2. Action Item 050-2017 – To approve the 2017-2018 Hopi Hunting 
and Trapping Regulations and Application forms – Author/Darren Ta-
layumptewa, Director, Hopi Wildlife & Ecosystems Management Pro-
gram - 6/5/17 @ 10:30 a.m. – APPROVED 
3. Action Item 057-2017 – To approve consulting agreement with Pub-
lic Works LLC to conduct study to fulfill the Tribal Education Depart-
ment (TED) grant goals and objectives – Author – Dr. Noreen Sakieste-
wa, Director, Department of Education - 6/20/17, 10am. APPROVED 
4. Action Item 058-2017 – To approve revisions to Resolution H-032-
2017 concerning EMS Substation to clarify fund source for project and 
approval of all services exceeding the $60,000.00 threshold – Author/
Anthony Huma, Director, Hopi Emergency Medical Services - 6/5/17 
@ 2:30 p.m. – APPROVED 
5. Action Item 059-2017 – To approve a Cooperative Agreement be-
tween the Hopi Tribe and DNA – Hopi Legal Services, Inc. for Public 
Defender Services – Author/Karen Pennington, Deputy General Coun-
sel - 6/5/17 @ 3:30 p.m. – APPROVED 
6. Action Item 060-2017 – To approve Sole Source Consulting Agree-
ment with Howard Shanker Law Firm, PLC, to provide legal services 
for the Hopi Election Board, 2017 Hopi Tribal Election – Author/Kris-
topher Holmes, Chairperson, Hopi Election Board - 6/6/17 @ 10:00 
a.m. – APPROVED 
7. Action Item 061-2017 – To approve Charter of Incorporation for 
Hopi Utilities Corporation – Author/Tim Bodell, Director, Hopi Public 

Utility Authority - 6/6/17 @ 11:00 a.m. – APPROVED 
8. Action Item 062-2017 – To approve employment contract and ap-
point Karen Pennington as Chief Judge – Author/Herman G. Honanie, 
Chairman - (add-on) - 6/7/17 @ 2:30 p.m. – APPROVED 
9. Action Item 063-2017 – To authorize Application to the Federal 
Transit Administration for Transportation Assistance – Author/Dono-
van Gomez, Transit Administrator, Hopi/Tewa Senom Transit Program 
– 6/20/17 @ 11:00 a.m. – APPROVED 
10. Action Item 064-2017 – To approve Sole Source Consulting 
Agreement between Hopi Tribe and Melvin Consulting, PLLC – Dan-
iel Honahni, Executive Director, Office of Executive Director - 6/20/17 
@ 1:30 p.m. – APPROVED

COMPETED REPORTS 
1. Report on the Secretarial Election – Wendell Honanie, Superinten-
dent, Hopi Agency - 6/22/17 @ 11:00 a.m. - COMPLETE

OTHER COMPLETE 
1. Introduction of Mural Net Team and Presentation of potential Mobile 
Broadband Project at Hopi by Mural Net – Chad Hamill, Vice President 
for Native American Initiatives, Northern Arizona University, Office of 
Native American Initiatives - 6/7/17,10:00am. – COMPLETE 
2. Discussion re: Deputy General Counsel position– Theresa Thin Elk, Gen-
eral Counsel (add-on, Executive Session) - 6/7/17 1:30 p.m.  COMPLETE 
3. Valuation Rule Consultation – Yvette Smith, ONRR - 6/21/17 @ 
10:00 a.m. – 12: noon – COMPLETE 
4. Discussion with DJ Services re: proposal regarding Hopi Travel Pla-
za – Daryl Burson and James Wade, DJ Services - 6/21/17 @ 1:30 – 
3:30 p.m. – COMPLETE 
5. APS 101 Session (overview of APS and the utility industry) – John 
Haro, APS Division Manager - 6/21/17, 3:30 pm – 5pm – COMPLETE 
6. Review of Draft I T Policy – Jerolyn Takala, Director, Office of In-
formation Technology and Daniel Honahni, Executive Director, Office 
of Executive Director - 6/22/17, 9am – 12noon - COMPLETE 
7. Presentation from Lenape Development Group on Import/Export 
free trade zone – Thomas Shon (Alfred Lomahquahu, Jr., Vice Chair-
man) - 6/22/17 @ 3:30 p.m. - COMPLETE

The Hopi Tribal Council on 
June 20, 2017 voted to accept the 
changes to the Hopi Tribe’s Con-
stitution. Seven amendments were 
put to a vote at the request of the 
Hopi Tribal Election Board per 
Resolution H-007-2017 and later 
by Hopi Tribal Council Resolu-
tion H-024, 2017 that approved 
the certified Eligible Voter List 
which completed the Hopi Tribe’s 
request for a Secretarial Election 
to the Western Region Director, 
Mr. Brian Bowker. On April 3, 
2017 the Regional Director autho-
rized Hopi Agency Superinten-
dent to call and conduct the Sec-
retarial Election. 

The Seven (7) amendments 
were adopted based on the higher 
percentage of those tribal mem-
bers who registered to vote, voting 
to adopt the changes. 

There were no challenges filed 
per the Secretarial election by 

deadline date. For the first time 
on Hopi, an all-mail balloting was 
utilized. There were no precincts 
open throughout the Hopi Vil-
lages. This was not a decision of 
the Hopi Tribal Council or tribal 
government, it is written in the 
Code of Federal Regulation, Part 
81 – Secretarial Election which 
was amended in 2015 eliminating 
precincts on tribal lands for secre-
tarial elections. 

The 7 amendments will be im-
plemented in the upcoming Hopi 
Tribal Chairman and Vice Chair-
man election in 2017. The “pri-
mary election” will be held in 
September 2017 and the “gener-
al election” in November, 2017. 
Please visit your local Hopi Tribal 
Election Office or contact them at 
(928) 734-2507, with any ques-
tions you may have on the upcom-
ing tribal election.

Secretarial ElectionVote Results  
Constitutional           Total                 %
Amendment A       Votes Cast  
Yes                             296               76.684%
No                              90                23.316%
Totals                         386             100.000%
Constitutional           Total                   %
Amendment B       Votes Cast
Yes                             322                83.420%
No                             64                  16.580%
Totals                         386           100.000%
Constitutional           Total                   %
Amendment C       Votes Cast
Yes                             358                92.746%
No                              28                  7.254%
Totals                         386          100.000%
Constitutional           Total                   %
Amendment D       Votes Cast
Yes                             340                88.083%
No                              46                  11.917%
Totals                         386           100.000%
Constitutional           Total                   %
Amendment E       Votes Cast
Yes                             338                88.021%
No                              46                  11.979%
Totals                         384          100.000%
Constitutional           Total                   %
Amendment F       Votes Cast
Yes                             341                90.691%
No                              35                    9.309%
Totals                         376           100.000%
Constitutional           Total                   %
Amendment G       Votes Cast
Yes                             357                92.487%
No                              29                    7.513%
Totals                         386           100.000%

Hopi Tribal Council 
approves changes to the 
Hopi Tribe’s Constitution 
Alice Kewenvoyouma 
Tribal Operations Office
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Hopi Tutuveni
Submission Guidelines

The Hopi Tutuveni welcomes the sub-
mission of articles, press releases and 
letters to the editor and should be in 
Word Format. Submission does not 
guarantee publication and the follow-
ing guidelines are provided to help 
increase the likelihood of publication. 
If you have questions or require addi-
tional information, please contact the 
Managing Editor, Louella Nahsonhoya, 
at (928) 734-3282.

LETTERS TO THE EDITOR:
Letters to the editor provide an opportunity for 
individuals to share their opinions on issues 
of concern to Tutuveni readers.  Letter should 
not exceed 500 words and must include the 
full name of the author, contact information 
(Phone number or email address) and place of 
residence.  Anonymous letters and letters writ-
ten under pseudonyms will not be published, 
nor will letters considered by the Tutuveni 
editorial board to be libelous or slanderous in 
nature (e.g. personal attacks or unsubstantiated 
accusations).

PRESS RELEASES:
The Tutuveni welcomes press releases prepared 
by organizations, agencies, departments and 
programs. Press Releases must state it is a Press 
Release/News Release and include complete 
contact information (author’s full name, tele-
phone number or email address, position title 
and organization) and must be submitted on of-
ficial letterhead.  The Tutuveni publishes press 
releases as a public service and cannot guaran-
tee that all submissions will be published.  
 
NEWS ARTICLES:
The Hopi Tutuveni welcomes original articles 
reporting on local, state and national news 
items of interest to its readers.  We are espe-
cially interested in articles reporting on events 
and activities involving members of the Hopi 
Tribe.  Submissions must include full contact 
information (author’s name, mailing address 
and telephone number or email address).  The 
Tutuveni reserves the right to edit articles for 
style, length and clarity.  If significant editing 
is required, the Managing Editor will commu-
nicate with the author prior to publication. 

SUBMISSION PROCESS:
Letters, press releases and news articles may 
be submitted in person, by mail or email to: 
Louella Nahsonhoya, Managing Editor, P.O. 
Box 123, Kykotsmovi, AZ 86039; email ad-
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WASHINGTON – Statement from U.S. Secretary of 
the Interior Ryan Zinke after the Navajo Nation Council 
has ratified a new lease with the Salt River Project to 
provide for continued operations of the Navajo Gener-
ating Station through 2019: 

“Since the first weeks of the Trump Administration, 
one of Interior’s top priorities has been to roll up our 
sleeves with diverse stakeholders in search of an eco-
nomic path forward to extend NGS and Kayenta Mine 
operations after 2019. Operating NGS and the Kayenta 
Mine through 2019 is the first step to meet this priority. 

“This Navajo Nation Council’s endorsement of a new 
lease gives NGS and Kayenta Mine workers a fighting 
chance and gives Navajo and Hopi economies a mo-
ment to regroup for the work ahead. Now, NGS oper-
ations can continue while stakeholders examine oppor-
tunities for a new operating partner to extend the life 
of the plant beyond its original 50-year lease. I salute 
Council Speaker Lorenzo Bates and Navajo Nation 
President Russell Begaye for their leadership and their 
partnership. Interior is a proud defender of the Nation’s 
sovereignty – as well as the sovereignty of the Hopi 
Tribe – as we work together to chart the future of this 

important facility.” 
BACKGROUND: 
The Navajo Generating Station is a three-unit, 

2,250-megawatt, coal-fired power plant located on trib-
al trust lands leased from the Navajo Nation near Page, 
Arizona. Coal for NGS comes from the Kayenta Mine 
located on tribal trust lands leased from the Navajo Na-
tion and Hopi Tribe. 

Current NGS co-owners have expressed their inten-
tion to not operate the facility after December 2019; as 
a result, stakeholders associated with NGS have been 
jointly discussing the facility’s future in talks facilitated 
by Interior. 

Without the new lease ratified by the Navajo Nation 
this week, preparations to start the decommissioning of 
the plant would be required as early as next month. The 
new lease allows the operating owner of the facility – 
the Salt River Project – to defer any decommissioning 
activities until after the original 50-year lease period 
concludes, in December of 2019. This allows NGS and 
Kayenta Mine operations to continue in the near-term 
without interruption, and allows more time to find new 
ownership for NGS.    ###

Statement from Secretary Zinke on 
Navajo Nation Council vote to extend 
lease of Navajo Generating Station 
For Immediate Release 
U.S. Department of the Interior  

The planned community of Tawaovi 
was placed on hold last year when the 
Hopi Tribal Council rescinded the 
steering committee that was working 
on establishing the community.

Hopi Vice Chairman Alfred Lo-
mahquahu Jr. led the charge to put 
Tawaovi on hold for three reasons:

First, there has been no progress 
in the 26 years since the project was 
first proposed.

Second, there has been no ac-
countability for funds that have been 
spent on Tawaovi. It appears that 
more than $3.2 million was spent 
on the Turquoise Community, as it 
was first called, or Tawaovi.  A Ru-
ral Business Grant was allocated for 
$50,000 and it is not clear how that 
money was spent. 

“There was a lot of questions about 
the funding. That’s one of the main 
reasons we voted to rescind,” he said. 
“We need to find out where funding 
was spent. We need to regroup be-
cause there’s nothing to show for it 
(the money that has been spent).”

So the most recent resolution 
states that the Tawaovi project is on 
hold until a forensic audit is complet-
ed. The Hopi tribal treasurer was di-
rected to hold all funds for Tawaovi 
in a tribal account until this audit is 
completed. 

“We don’t know how much money 
was spent or what it was spent on,” 
Lomahquahu said. 

Lomahquahu said Indian Health 
Care installed a waterline at Tawaovi 
that was never used. He said some 
asphalt was laid for an area that was 
never used. That asphalt is now re-
ferred to as “the race track.”

Third, it has hampered the Hopi 
Arsenic Mitigation Project. Lomah-
quahu said those overlooking the 
Tawaovi project wanted to use the 
infrastructure, especially the well, 
from the Hopi Arsenic Mitigation 
Project. Lomahquahu said HAMP 
was federally funded and the two 
funds could not be comingled.

On Jan 9, 1991, the tribal council 
authorized the approval for the Tur-
quoise Community, which would 
later become Tawaovi. The Tur-
quoise Community would have only 
covered 69.5 acres, but the Tawaovi 
project would cover 463.75 acres. 
The idea of both would be a master 
planned community. 

Vice Chairman Lomahquahu said 
the Hopi Tribe’s Office of Community 
Planning and Development has been 
in charge of the project since 2011.

Tawaovi was also supposed to be 
one of six projects and it seemed to 
have more support while the other 
planned communities never showed 
any movement. The other planned 
master planned communities were in 

Hotevilla, Moenkopi, Kykotsmovi, 
Polacca and Weylopaki, also known 
as Spider Mound. 

“They were all identical mas-
ter planned communities,” the vice 
chairman said.

Lomahquahu said the land is at a 
premium so it is critical for the villages 
to create a master plan for their com-
munities for the future so they could 
create homes for the next generation. 

“But that all depends on finding 
future funding from the outside,” he 
said. “We need to work together for 
the future needs of the Hopi people.”

Lomahquahu said ordinances need 
to be put in place to accommodate 
the needs of outside industries that 
want to come to Hopi. He said sov-
ereignty remains an issue, but the 
Navajo Nation gave up some sover-
eignty in order to bring in businesses 
such as McDonalds. 

“We also need to look at the tax 
code so we could tax those business-
es so we can move forward,” he said. 

Lomaquahu is concerned that 
Tawaovi has seen some activity 
while the other master planned com-
munities have not.

“The plans were to do a study on 
each of the six districts and each 
needed to fulfill a plan,” Lomahqua-
hu said. “They were all supposed to 
be developed.”

In 1999, the tribe created the steer-
ing committee to create the mas-
ter plan for Tawaovi, and created a 
Tawaovi Development team to look 
into a master lease and technical 
studies for the master plan. 

“A group did scientific studies on 
65 acres, studies were completed in 
2005 and updated in 2011,” he said. 
“But it was never brought before 
council to be approved.”

Lomahquahu said he supports the 
Tawaovi master community along 
with the five other master planned 
communities because it would help 
with housing and economic growth 
on the Hopi Reservation.

“But it has to be done right,” he said. 
Lomahquahu said with pending 

cutbacks about to hit the tribe that it 
is important to get Tawaovi and the 
other master planned communities 
back on track as soon as possible.

Gashwazra thinks Tawaovi 
should be considered to bring 
revenue into the tribe

Andrew Gashwazra Sr., director of 
the Hopi Tribe’s Office of Commu-
nity Planning and Economic Devel-
opment, said the project cannot go 
forward until the tribal council gives 
them the go ahead. 

Tawaovi is located about 15 miles 
north of the Hopi Cultural Center. 

Gashwazra said with the pending 

loss of revenue due to the Peabody 
Mine situation that Tawaovi could be 
a needed alternative for income for 
the tribe. He said the infrastructure is 
out there.

“Tawaovi should at least be con-
sidered along with other opportuni-
ties,” he said. “There are no other 
options at this time because we’re 
not funded for implementation of de-
velopments.”

Gashwazra said Tawaovi has been 
under consideration for more than 20 
years when the tribe agreed to a lease 
with Peabody in order to provide 
housing for employees at Peabody. 

“It has been on and off again 
through many administrations abd 
with various leaders,” he said. 

Gashwazra said the well at 
Tawaovi needs to be improved. He 
said the current well has an eight inch 
casing and it needs to be improved to 
at least ten inches. He said the closest 
electricity to Tawaovi is run by the 
Navajo Tribal Utility Authority. 

Gashwazra said when the Hopi Ar-
senic Mitigation Project (HAMP) is 
completed that it would make it eas-
ier to bring more water to Tawaovi. 
HAMP is addressing the problem 
with too much arsenic in some of the 
wells at Hopi. 

Gashwazra said Tawaovi was con-
sidered a part of the tribe’s strategic 
land use development as a planned 
community development. 

The purpose was to address hous-
ing, government expansion, recre-
ational, educational and wellness in-
cluding farming and preservation of 
areas through Tawaovi.

“There would be opportunities for a 
lot of commercial activities,” he said. 

Gashwazra said Tawaovi would 
offer a lot of land use possibilities 
that are not available in the villages. 

Gashwazra said some energy com-
panies, including solar and wind, 
have been contacting the tribe, but 
no agreements have been reached. 
He said the tribe has had a moratori-
um on its minerals for years.

“We need to ID what we have,” he 
said. “We need to identify our natural 
resources.”

Gashwazra said this would involve 
the Abandoned Mine Lands Office, 
the tribe’s water and energy task 
teams as well as the tribe’s Economic 
Development Corporation. 

In terms of starting a casino, Gash-
wazra said that depends on what the 
state and the market will allow. 

“There’s talk about casinos being 
oversaturated,” he said.

Gashwazra said there could be in-
ternational options for casinos. He 
said one tribe in the San Diego area 
is looking at opening a casino in an-
other country.  

Tawaovi Community Project on hold, 
could be revenue source for Hopi Tribe
Stan Bindell 
Hopi Tutuveni 
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Hopi Chairman Herman G. Honanie adminstered the 
Oath of Office to new Chief Judge Karen Pennington, 
on June 26.  

Pennington served as Hopi Tribe Deputy General 
Counsel for two years, prior to being selected by the 
Hopi Tribal Council to her position as Chief Judge of the 
Hopi Courts.

The Chief Judge position has been vacant for nearly 
four years and Craig Wallace has filled the position as 
Acting Chief Judge, up until the selection of Pennington.

Congratulations to Karen Pennington. 

P e n n i n g t o n 
sworn in as Hopi 
Court Chief Judge

Louella Nahsonhoya 
Hopi Tutuveni 

Meet your 
Hopi HS  
Principal 
Edgewater 
Bertha Parker 
HJSHS Public Relations 

Principal at Rock Point Commu-
nity School.

“I chose Cleveland, Ohio be-
cause it was an opportunity 
to work in Urban Education as a 
K-12 Intervention Specialist with 
African American children,” said 
Edgewater. Three years later she 
was offered an opportunity to 

complete her coursework and 
work as an administrator at the 
Lodge Grass in Montana.

“It was important to work in 
different communities off-reser-
vation and to see for myself the 
business situations on other res-
ervations.  It was a learning op-
portunity to determine for myself 

if there were parallels and under-
standing of the same issues we en-
dure on our reservations or that we 
deal with,” said Edgewater. 

“After several years away from 
home it was time to return and im-
plement what I learned. I am glad 
to be home and prepared for the 
challenges ahead,” said Edgewater.

She holds a Masters Degree in Ed-
ucational Leadership from Montana 
State University and a Bachelors 
Degree in Elementary Education 
from Northern Arizona Universi-
ty. Edgewater is currently pursuing 
a PhD in Educational Leadership 
through a combination of on-line 
and an on campus program.  

Polacca, Ariz.-Effective 
July 1, Claudia Edgewa-
ter will begin duties as 
Hopi High School’s Prin-
cipal.  
“We are delighted and 

honored to have Prin-
cipal Edgewater as our 
Hopi High Principal,” 
said HJSHS Governing 
Board President Ivan Sid-
ney.  “She has experi-
ence working as a teach-
er and administrator on 
the Navajo Reservation; 
and in different parts of 
the country. She is a lo-
cal and knows reservation 
life. Principal Edgewater 
understands the impor-
tance of education and 
how education can be used 
to strengthen a tribe’s cul-
ture, language, history, 
and traditions. The edu-
cational experiences she 
gained off-reservation and 
working for different tribes 
contribute to her expertise 
in education.  On behalf of 
the Governing Board we 
welcome Principal Edge-
water to Hopi.” 
Edgewater began her ca-

reer teaching on the Navajo 
Reservation before leaving 
to go East and learn more 
about the education sys-
tems off-reservation.  Upon 
returning, she served as 



                                           
                                                                                                                         HOPI TUTUVENI   |     WEDNESDAY,  JULY 5, 2017    5                     

Monday Tuesday Wednesday Thursday 

3 

ZUMBA @ 
12:05 p.m. 

100 MILE 
CLUB in 
KEAMS   

CANYON 

4 

HWC 
CLOSED 

BE SAFE! 

5  

NO GF CLASS 

ZUMBA   
PARTY 

5:30—7:30 
p.m. 

6  

CORE (BASIC) 
@ 12:05 p.m. 

SWEAT       
INTERVALS @ 

5:30 p.m. 

10 

SWEAT     
INTERVALS 

@ 12:05 p.m. 

100 MILE 
CLUB in 

MOENKOPI 

11 

UPPER BODY 
(BASIC) @ 
12:05 p.m. 

 

12 

ZUMBA @ 
12:05 p.m. 

 

13 

CARDIO   
AEROBICS @ 
12:05 p.m. 

LOWER BODY 
(BASIC) @ 
5:30 p.m. 

17 

SWEAT     
INTERVALS 

@ 12:05 p.m. 

100 MILE 
CLUB FINAL 

@ THE HVMC 

18 

SWEAT       
INTERVALS @ 

12:05 p.m. 
 

19 

ZUMBA @ 
12:05 p.m. 

 

20 

MEDICINE 
BALL @ 12:05 

p.m. 
 

24 

CARDIO 
AEROBICS @ 
12:05 p.m. 

UPPER BODY 
(BASIC) @  
5:30 p.m. 

25 

MEDICINE 
BALL @ 12:05 

p.m. 
 

26 

ZUMBA @ 
12:05 p.m. 

 

27 

CARDIO   
AEROBICS @ 
12:05 p.m. 

RESISTANCE 
BANDS @  
5:30 p.m. 

31 

LOWER 
BODY 

(BASIC) @ 
12:05 p.m. 

CARDIO 
AEROBICS @  

5:30 p.m. 

   

      Fitness Center Hours:  Monday - Thursday: 6:00 a.m. - 7:00 p.m. 
      Friday: 6:00 a.m. - 3:00 p.m.   For more information call (928) 734-3432  

Fitness Center Early Closures:                
July 3rd & 10th @ 2:00 p.m. 

July 17th @ 1:00 p.m. 
 

ALL DAY Closures: 
Tuesday, July 4th 
 Friday, July 28th 

 

It has been one busy month; with all the promotions and graduations behind us, 
we all have one thing to look forward to, the Be Hopi Be Healthy Youth Camp.  The 
Hopi Wellness Center will be hosting the 7th Annual Be Hopi Be Healthy Youth Camp 
(BHBH) in collaboration with the Hopi Health Care Center’s Health Promotion and 
Disease Prevention program. The BHBH Youth Camp will be held at the Hopi Vet-
eran’s Memorial Center, and will consist of various topics in nutrition, physical ac-
tivity, balancing culture and modernization, Hopi etiquette, cultural responsibilities, 
and respect for self.  

This year the BHBH Youth Camp will start the second week of July, and will be 
held every Tuesday and Wednesday until the first week in August.  We will have two 
camps geared towards different age groups; the Little Camp for youth ages 5-10 year 
olds and the Big Camp for youth ages 11-18 years old. 

As a friendly reminder, parents, please pack your child a nutritious lunch; lunch 
will not be provided for the campers.  We look forward to seeing you at the Be Hopi 
Be Healthy Camps.  For more information, please call (928) 734-3432.
Be Hopi Be Healthy Youth Camp.  Hopi Veteran’s Memorial Center

Little Camp, ages 5-10, July 11 & 12 and July 25 & 26
Big Camp, ages 11-18, July 18 & 19 and August 1 & 2

Registration begins at 9:00 a.m..  Camp hours:  9:00 a.m. - 2:00 p.m.

Greek physician Hippocrates, in his 
Air, Water, and Places, recognized “that 
man’s life, in sickness and in health, is 
bound up with the forces of nature, and 
that nature, so far from being opposed 
and conquered, must rather be treated as 
an ally and friend, whose ways must be 
understood, and whose counsel must be 
respected.”

Hopi teaching is the same.  Nature 
and our health go hand in hand; our cer-
emonies are intricately woven with the 
environment around us. The plants and 
animals, the genetic make-up of Hopi 
made foods is specifically adapted to 
keep the body strong, healthy, and allows 
the nutrients of the food to be effectively 
absorbed into the body, since it is grown 
from the soil/earth and retains all of the 
elements needed to maintain health. 

Looking back at the past couple of 
years we all have noticed changes in our 
weather (a hailstorm right after a record 
breaking heat wave, just this year) our 
environment, and the health/mentality of 
our people as well. What is nature tell-
ing us about our health and that of the 
community?  Our land is dry, the clouds 
do not provide rain as they used to; our 
springs are drying up.  We all stood by 
and watched as Peabody pumped billions 
and billions of gallons of water from the 
N aquifer over the years, our main natu-
ral resource, to slurry coal. Most springs 
that used to flow freely are drying up or 
are gone completely.  Did we not think 
to see that no natural resource is infinite?  
The earth and our bodies are very much 

alike. We need to yield or completely 
stop those practices which are draining 
our health, and give ourselves time to 
regenerate. We need to allow ourselves 
time to heal. 

When a ten year old child who wants to 
remain healthy and go for walks, shares 
his fears of getting shot in the village 
of Bacavi, arms himself with his dogs, 
hoping they will keep him safe until he 
returns home from his walk; we clearly 
are in total negligence of making sure 
our future generations are being nurtured 
and protected.  What are you, as a parent/
grandparent, doing to ensure that your 
children and grandchildren will grow 
up safe, with clean drinking water, with 
an environment that they will flourish in 
where they will be culturally and spiritu-
ally grounded? The time for sitting on the 
sidelines is over.

If the example we are setting is that we 
are ok with the what is happening in the 
present day situations, with the violence 
our children are growing up in, the scar-
city of our pristine drinking water, their 
lives, their very spirits, like the springs, 
will continue to diminish and dry up. If 
we do not understand now by listening 
to nature around us and by continuing to 
be disrespectful, draining our earth for 
everything she is worth, we in the end 
“own our own demise. “We cannot pass 
the buck or the blame, for we created the 
world in which our children/grandchil-
dren will struggle in, in sickness and in 
health, we are bound up with the forces 
of nature. 

U.S. EPA Informational  
Update Meetings

Wednesday, July 19, 2017 6 p.m.  
Moenkopi Legacy Inn & Suites

Tuba City Leaking Underground  
Storage Tank Sites-former Davis Chevrolet & Super/Shell Sites  

@ Hwy 160 & Rt.264

Learn the status of Cleanup activities & speak with the US EPA 
and Tribal Environmental Departments

For information contact: US EPA - Rebecca Jamison 415-972-
3365 or Jamison.rebecca@epa.gov

Hopi EPO- Gayl Honanie 928-734-3631 or GHonanie@hopi.nsn.us
Navajo Nation EPA- Pam Maples 928-871-7764 or pamaples@

navajo-nsn.gov

Be Hopi, Be Healthy Youth Camp
Kanesha Quanimptewa  
Diabetes Prevention Educator

The Nature of our Health 
Valerie Nuvayestewa 
Hopi Special Diabetes Program

Summer weather temperatures have arrived and it is important to remember sun 
safety when outdoors. You can reduce your risk of skin damage and skin cancer by 
seeking shade under an umbrella, or tree for relief from the sun.  The best bet to pro-
tect your skin, is to use sunscreen or wear protective loose fitting clothing (wearing 
a hat, a lightweight long sleeve shirt and/or sunglasses) when outside.  Sunlight con-
tains ultraviolet radiation, also known was UV rays. Overexposure to the sun’s UV 
rays can cause premature aging of the skin, liver spots, wrinkles, cataracts, and skin 
cancer.  UV rays can also weaken the immune system, so that the body has a harder 
time fending  off infections.

According to the Skin Cancer Foundation, infants aged 6 months and under should 
be kept out of direct sunlight. This is because they have low levels of melanin in their 
skin-the substance that gives pigment to the skin, hair and eyes and protects against 
the sun. Infants should be dressed in lightweight clothing that cover the arms, legs, 
neck and ears and should be protected by a wide-brimmed hat. Since the infants skin 
is less mature compared to adults it is safe to use just a little bit of sunscreen on infants 
under the age of 6 months-but not too much. Your little one’s skin is extra-sensitive 
to the chemicals in the sunscreen, so they only need it in the areas that are not cov-
ered with clothing. Adults too can protect themselves by using sunscreen with a Sun 
Protection Factor (SPF) of at least 30 or above and is water resistant.  Make sure it 
is applied 30 minutes before going out into the sun and reapplied every two hours.                                                                                                

The best form of protection is always prevention. The sun’s UV rays is strongest 
between 10 am and 4 pm, avoid being outdoors during those times or if need be wear 
that loose protective clothing. Remember to always keep hydrated as higher tempera-
tures continue. Have a safe and fantastic summer. 

Shade is the Best Protection 
Elvia Sanchez, Health Educator 
Hopi Cancer Support Services

Hopi Head Start is recruiting for the 

SY’17-18.      Applications  can  be  mailed  to 

you  or  picked  up  at  the  Administration 

Office.      Child  must  turn  3  by  Septem-

ber  1.  School  will  start  August  2,  2017.    

For information call 928-734-3512. 

      The Hopi Tutuveni is published on the 1st and 3rd Tuesday  
of the month.  All submissions are due one week in advance.   

For more information call 928-734-3282       
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HOPI TRIBAL HOUSING 
AUTHORITY

REQUEST FOR PROPOSALS  
(RFP)  Legal Services for the  

Hopi Tribal Housing Authority 

The Hopi Tribal Housing Authority (HTHA) is 
seeking proposals for an Attorney to provide le-
gal services and representation for a term not to 
exceed one year form the date of a contract ex-
ecution. The position involves providing compre-
hensive legal advice and representation on Native 
American Indian housing issues and related area 
as directed by the HTHA Board of Commission-
ers and Executive Director. The HTHA receives 
Native American Housing Assistance and Self De-
termination Act (NAHASDA) [25 U.S.C.§4101] 
funds and regulations of the Indian Housing Block 
Grant (IHBG) at 24 C.F.R.§1000. et seq.       

This invitation is not restricted to Indian orga-
nizations or Indian Owned Economic Enterprises, 
however,, the bid award will be in accordance with 
24CFR 1000.48 and 1000.52 which allows a prefer-
ence to bona-fide Indian Organizations or enterpris-
es.  To qualify for the preference, an Indian prefer-
ence qualification statement must be submitted.

Those qualified firms meeting the stated crite-
ria and having the capability and qualifications, 
including financially, to perform the services de-
scribed in this announcement are invited to respond 
by submitting, in person or mail, one original and 
three copies of the proposal to the HTHA by 5:00 
p.m. Arizona Time on July 19th, 2017. This Request 
for Proposal is open to both Indian and non-Indian 
firms. Faxed proposals will not be accepted. 

For more information call Wes Corben, Exec-
utive Director, or send proposal to Hopi Tribal 
Housing Authority at P.O. Box 906, Polacca, AZ  
86042 or Fed Ex: AZ St. Route 264. Mile Post 
389.8, Polacca, AZ 86042.

KYKOTSMOVI VILLAGE
EMPLOYMENT ANNOUNCEMENT

POSITION: Community Service Administrator
PAY:  Depending on experience
CLOSING DATE:  Open Until Filled

PLEASE SUBMIT THE FOLLOWING:
•	Letter of interest
•	Kykotsmovi Village Application 
•	Resume’

POSITION:  Kykotsmovi Enterprise Board (KEB) 
CLOSING DATE:  Open Until Filled
Kykotsmovi Village Board of Directors is seeking quali-
fied individuals to serve on the Kykotsmovi Enterprise 
Board.  Description of duties and qualifications:

         KNOWLEDGE AND/OR EXPERIENCE WITH:
• business management and operations
• regarding legal issues and contracts
• real property 
• marketing
• records management, accounting and invest-

ment management.
• building construction, building and facilities 

maintenance, maintenance of retail equipment  
• personnel and staff management

A Position description and employment application can 
be picked up from the Kykotsmovi Village Administra-
tion Office during regular business hours.  Faxed appli-
cations will be accepted, however originals should be 
submitted within 3 days following or application will 
not be considered.  Should you have any additional 
questions please contact the Kykotsmovi Village Ad-
ministration at (928)734-2474.

Moencopi Day School

2017-2018 JOB VACANCY 
MOENCOPI DAY SCHOOL

Certified Positions 
Substitute Teachers (On-Call) 

Certified Teacher(s)**

Classified Positions 
Librarian 

Night Custodian

All Positions Are Open Until Filled

All of the positions above require a Federal, State and 
Local background checks. If you are interested in becom-
ing a team player with the Moencopi Day School please 
contact our Human Resources Department at (928) 283-
5361 ext. 1023/1024, for an application or questions. 
 

Applications can also be downloaded on our website: 
Moencopidayschool.org

Paid Health, Vision, and Dental Benefits, 401K, Paid Life 
Insurance and Short Term Disability

Low-rent housing may be available upon request 
through BIE (Bureau of Indian Education)

It is the policy of the School, in all employment de-
cisions, to give preference first to qualified Hopi  
persons, and secondly, to qualified Native Americans.

**$1500 Sign-On Bonus 

P.O. Box 185 • Tuba City, Arizona 86045 • 
Phone: 928.283.5361 • Fax: 928.283.4662   

Website: moencopidayschool.org

Aaron Hombuckle 
Chief School Administrator

EMPLOYMENT OPPORTUNITIES

      Certified        Classified
   Elementary Teacher    Substitute Bus Driver
   ESS Teacher          Teacher Assistant
   Art Teacher                   Library Assistant
   Substitute Teacher      Inventory Technician
    

All positions are required to undergo  
an intensive background check.

Full-time positions will receive full benefits to 
include employee paid Medical, Dental Vision & 
401 (k).  to obtain employment application and po-
sition description log on to www.smds.k12.az.us.  
Questions or inquires please contact:

Janet Lamson, Human Resource Technician
(928) 737-2571 ext. 4212

SECOND MESA DAY SCHOOL
P.O. Box 98 Second Mesa, AZ 86043

Ph: 928-737-2571  Fax: 928-737-2565

Subscribe to the 
Hopi Tutuveni

Call 928-734-3282

      HOPI DAY SCHOOL 
 P.O. Box 42 

    Kykotsmovi, AZ  86039 
  928-734-2467 
   928-734-2470  

“North Central Association Accredited”

VACANCY ANNOUNCEMENT
 2017-2018 SCHOOL YEAR

Seeking highly qualified applicants dedicated to providing 
exceptional educational opportunities to students

 

(UPDATED May 17, 2017)
  POSITION:        Teacher (2positions)
  SALARY:            Certified Personnel Salary Schedule      
  Starting salary:    $36,362.   (Placement on Salary     
     Schedule is based on education & experience) 

  POSITION:        Paraprofessional (K-6)
  SALARY:            Paraprofessional Salary Schedule    
  Starting salary:   Placement on Salary Schedule is  
     based on education & experience 

  POSITION:        Reading Coach (Teacher)
  SALARY:            Certified Personnel Salary Schedule    
  Starting salary:   Placement on Salary Schedule is  
    based on education & experience 

Closing Date:  Open until filled
Hopi Day School offers our employees an excellent Med-
ical, Dental, Vision, and Life Insurance benefit package 
as well as 401k contribution.  Staff housing is available 
at a low rental rate and is located on the school campus. 
 

Application Requirements:
• Hopi Day School Employment Application. Resumé 

alone will not suffice. 
• College transcripts
• Current Arizona Fingerprint Clearance Card (Teacher 

position)
• Current Arizona Elementary Teacher Certification 

(Teacher position)
All applicants are subject to an intense background check within 
the Federal, State, and local agencies.  You may visit our school 
website to download an application packet or you may contact our 
Administrative Office at 928-734-2467 to request for an application

Second Mesa Day School Exceptional  
Student Services Department                     

P.O. Box 98 
Second Mesa, Arizona 86043 

REQUEST FOR PROPOSALS FOR  
SPECIAL EDUCATION SERVICES: 

Special Education Ancillary/Related  
Services, Occupational Therapist,  

Physical Therapist, Speech and Language  
Therapist, School Psychologist and  

School Counselor
Public notice is hereby given that the Second 
Mesa Day School Exceptional Student Services De-
partment is accepting competitive sealed propos-
als from qualified and eligible (licensed) firms and 
individuals for school year 2017/18. All RFP’s must 
be submitted prior to closing date, July 14, 2017 
at 4:00 p.m. (MST) to be considered for selection. 
Late proposals will be disqualified. In order to be 
considered for selection, bidders must submit a 
complete response to the RFP. RFP packets are 
available at the SMDS Procurement Office or via 
email. For more information, contact 

Mardell.lomayestewa@secondmesa.org     
or call (928) 737-2571, ext. 4208

Second Mesa Day School Exceptional Student Ser-
vices Department reserves the right to reject any 
and all proposals submitted to waive any informa-
tion or irregularities and to readvertise in its best 
interest and to request additional information 
from all proposers. Hopi Owned and Non-Hopi 
Owned firms and individuals are invited to re-
spond to this RFP. Interested firms and individuals 
will be evaluated in accordance with the request-
ed proposal and applicable law.

    Second Mesa Day School
        REQUEST FOR PROPOSALS 

for Legal Services

Second Mesa Day School (hereinafter the 
“School”) will receive sealed proposals from all 
entities (hereinafter “Offers”) capable of providing 
Legal Services described herein under the terms 
and conditions set forth herein. Hopi and Indi-
an-owned organizations and enterprises and Hopi 
Business currently certified under the Hopi Busi-
ness Preference Law are especially encouraged to 
submit proposals. The Project is identified as the 
procurement of supplying Legal Services (herein-
after the “Project”). The Project includes supply-
ing Legal Services for Second Mesa Day School for 
the year(s) ending June 30, 2017 with possible 
renewals for 2018-2019 under the terms and con-
ditions set forth herein. The Offers’ shall provide 
and include all transportation and services neces-
sary for the delivery of the goods described in the 
Project as set forth herein. The closing date for the 
acceptance of proposals is 4:00 p.m. (MST) on July 
14, 2017 said proposals must be received by Sec-
ond Mesa Day School prior to that date and time. 
Sealed proposals shall be opened on July 17, 2017 
at 4:00 p.m. (MST) at the administration office of 
Second Mesa Day School. For more information, 
please contact Mardell Lomayestewa @ (928-
737-2571, ext. 4208. The School Board reserves 
the right to accept or reject any or all proposal and 
to waive any formalities or minor inconsistencies.

HOPI CHRISTIAN ACADEMY
Available positions open until filled

Teachers, Teachers Aide, Maintenance/
Janitor, Office Manager, Athletic  

Director, Cook, Librarian 

ExcEllEnt in christian Education 

call: 928 401-6878 For MorE inForMation
1 hopi Mission school road

po Bx 35 KyKotsMovi az 86039
EMail: hopichristianacademy@gmail.com 

 

Application Available at:
 1 Hopi Mission School Road

FT Accounting Tech.
HTEDC Office  
Flagstaff, AZ 

Front Desk 
Days Inn Kokopelli  
Sedona, AZ 
 

Housekeeping 
Days Inn Kokopelli 
Sedona, AZ 
 

FT Maintenance 
Days Inn Kokopelli 
Sedona, AZ  
 

Front office Superv.
Hopi Cultural Center 
Second Mesa, AZ 
 

Cook   
Hopi Cultural Center
Second Mesa, AZ

Servers 
Hopi Cultural Center 
Second Mesa, AZ

Maintenance (2) 
Hopi Cultural Center
Second Mesa, AZ

Maintenance
Hopi Travel Plaza
Holbrook, AZ

Cashier
Hopi Travel Plaza
Holbrook, AZ

Gift Shop
Hopi Travel Plaza
Holbrook, AZ

Security
Hopi Travel Plaza
Holbrook, AZ

Hopi Tribe Economic Development Corporation
5200 E. Cortland BLVD Ste. E200-7

Flagstaff, AZ 86004 
Phone:  928-522-8675   Fax: 928-522-8678

EMPLOYMENT OPPORTUNITIES 

All Positions are Part-time positions. 

For more information on the Jobs listed. Please contact 
Cindy Smith, Human Resource Manager at csmith@

htedc.net or at # listed above.    
ALL POSITIONS ARE HOPI PREFERNCE.
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EXCELLENT IN CHRISTIAN EDUCATION 

 

CALL: 928 401-6878 FOR MORE INFORMATION 

1 HOPI MISSION SCHOOL ROAD 

PO BX 35 KYKOTSMOVI AZ 86039 

EMAIL: hopichristianacademy@gmail.com 

Notice of Nondiscriminatory Policy as to students: 
Hopi Christian Academy admits students of any race, color, national and ethnic origin to all the rights,  

privileges, programs, and activities generally accorded or made available to students at the school.  It does  
not discriminate on the basis of race, color or nation ethnic origin in administering its educational policies, 
admission policies, scholarship, and loan programs, and athletic and other school-administered programs.  

THE TIME TO ENROLL IS NOW! 

STAND   OUT 

The world wants our children to fit in. 

HOPI CHRISTIAN ACADEMY  
Wants them to… 

Prayer in School 

Christian Values 

Daily Chapel 

Seasonal Programs 

Sports 

and many more..  

 

Dedicated, Caring      
Teachers 

Bible-based Curriculum 

Small Class Sizes 

High Standards for 
Academics 

Family Participation 

 

Hopi Tribe Economic  
Development Corporation

SEEKS APPLICANTS TO FILL TWO (2)  
MEMBERS ON ITS BOARD OF DIRECTORS:

**THE TWO (2) AVAILABLE POSITIONS ARE FOR 
HOPI/TEWA TRIBAL MEMBERS**

The HTEDC is a legal entity wholly owned by the Hopi 
Tribe.  The HTEDC is established under federal charter 
provisions making it distinct and separate from the 
Hopi Tribe.  A board of seven directors governs the HT-
EDC.  The Board is appointed by the Hopi Tribal Coun-
cil, representing the sole shareholder, either a three or 
four-year term.

All Directors must meet the required qualifications 
as set forth in its By-Laws and must pass a mandatory 
background check.

If you are interested and want more information 
please contact Lynnora Mahle- Talayumptewa by 
phone at 928-522-8675 or e-mail at lmahle@htedc.net 
or regular mail.

This packet includes information about the HTEDC 
and its mission, as well as information about the roles 
and responsibilities of a Board of Director member.  
Calls for more information are welcome.

Board positions will remain open until filled

 Primary applicant must be enrolled with the 
Hopi Tribe and reside on Hopi Reservation 

 Max loan amount request $5,000.00 

 Must be repaid within one year 

 Must meet other eligibility requirements 

Hopi Credit Association 
“For Hopi, By Hopi” 

School Clothes? School Supplies? Student Travel Expenses? 
Let Hopi Credit Association help, for a limited time we will have a  

Back to School loan special at the flat interest rate of 12% 
 

Applications must be received between July 1-31, 2017  
to take advantage of the special interest rate. 

 

Call today for your application (928) 738-2205 or online at 
www.hopi-nsn.gov/hopi-credit-association 

  

 

“Committed to Educational Excellence” 

PO Box 750, Polacca, Arizona - Phone (928) 737-2581 - Fax (928) 737-2323 
SY 2017-2018  JOIN OUR TEAM!                  SY 2017-2018 

First Mesa Elementary School is Now Hiring 
Position Qualifications Experience Classification 

K-6 Teachers (2) 
$36,370+ 
Based on education and 
experience 

Bachelors or Master’s degree in 
Education. 
State of Arizona Elementary 
Teaching Certification. 

2 years 
Teaching in an 

educational setting, 
preferred 

Certified 
10 month contract 

Computer Teacher 
$36,370+ 
Based on education and 
experience 

Bachelor Degree in CIS, 
Educational Technology or 
Computer Science. 
State of Arizona Elementary 
Teaching Certification 

2 years 
Related experience 

Certified 
10 month contract 

School Counselor 
$39,370+ 
Based on education and 
experience 

Master’s Degree in Guidance and 
Counseling. 
State of Arizona Counseling 
Certification Pre K-12. 

3 years 
School Counselor or 
related experience 

Certified 
10 month contract 

Teacher Aide (5) 
$13.25+p/h 
Based on education and 
experience 

AA degree in Education or 60 
college credits 

2 years 
Related experience 

Classified 
10 month contract 

Special Education 
Teacher Aide (1) 
$13.25+p/h 
Based on education and 
experience 

AA degree in Education or 60 
college credit hours.  

1 year 
Related experience 

Classified 
10 month contract 

School Nurse (1) 
$36,370+ 
Based on education and 
experience 

Certified Medical Assistant or 
Emergency Medical Technician  

School nurse or 
worked in a health 
care facility 

Certified 
10 month contract 

Employment requirements: 
 Valid Arizona Driver’s license. 
 Suitability for employment must be established with an intensive background investigation. 
 Required certifications. 
Employment package: 
 Fringe benefits: Health, Dental, Vision, Life insurance and 401K retirement plan. Paid 100%  

by employer. 
 School campus housing available  

ALL POSITIONS CLOSED ON: September 29, 2017 
For inquiries or employment applications call 

LaRae Humeyestewa 928-737-2581 ext. 104, email: laraegh@gmail.com or visit our 
                                                       website: www.fmes.bie.edu                  

                                                                                                           Approved: 6.13.17 ads                           

 

Little Camp (Ages 5-10) 

July 11th & 12th 

July 25th & 26th  

Big Camp (Ages 11-18) 

July 18th & 19th 

August 1st & 2nd 

Camp Guidelines: 
 All camps will be held at the Hopi Veteran’s Memorial Center  
 Parents are responsible for sign in and picking up their child(ren) 
 Campers must bring a healthy lunch  
 Activities will include physical activity, games, arts & crafts, various presentations 

and health education 
 No Cellphones, iPods, Mp3 players, etc. 

Camps will be held from 9:00 a.m.– 2:00 p.m.  

Hopi Head 
Start is re-
cruiting for the 
SY’17-18.   

App l i c a t i o n s 
can be mailed to 
you or picked up 
at the Adminis-
tration Office.   

Child must turn 
3  by  Septem-
ber  1.  School 
will  start  Au-
gust  2,  2017.    
For information 
call  928-734-
3512. 

The  Hopi Tutuveni   

is published on the 

1st and 3rd Tuesday 

of the month.

All Submissions are 

due one week in 

advance. 

For Submissions 

Deadline and  

Publication  

Schedule, call  

928-734-3282

ADVERTISE 

in the 

Hopi Tutuveni

Call 928-734-3282

IN THE HOPI CHILDREN’S COURT  
HOPI JURISDICTION 

KEAMS CANYON, ARIZONA

In the matter of guardianship of: Selina, D. H. DOB: 05/29/2003 Minor Child, 
The Hopi Tribe and Hopi Tribe Social Services Program, Petitioners, And concern-
ing: Yvette Navasie and Vincent Selina, Parents/Respondents.

NOTICE BY PUBLICATION OF FILING OF PETITION FOR  
PERMANENT GUARDIANSHIP AND NOTICE OF HEARING
THE HOPI TRIBE TO YVETTTE NAVASIE, biological parent of the minor child: 

THE ABOVE NAMED PETITIONERS have filed a Petition for Permanent 
Guardianship as to D.H. Selina, a minor child, in the Hopi Children’s Court bearing 
Case No. 2016-CC-0024.

NOTICE IS HEREBY GIVEN that a permanent guardianship hearing concern-
ing the Petition is now scheduled on the 27th day of July 2017, at 08:30 A.M. in 
the Hopi Children’s Courtroom II, Hopi Jurisdiction, Post Office Box 306, Keams 
Canyon, Arizona 86034.

A copy of the Petition for Permanent Guardianship may be obtained by submit-
ting a written request to: The Office of the Hopi Prosecutor, P.O. Box 306, Keams 
Canyon, Arizona 86034.

Failure to respond will result in the Court rendering judgment for what the Peti-
tion demands. This means that the parent’s rights to legal and physical custody of 
the minor child may be vested with Petitioners. 

RESPECTFULLY SUBMITTED this 14th day of June, 2017. 
HOPI CHILDREN’S COURT

/s/ Belena Harvey, Court Clerk 
P.O. Box 156 
Keams Canyon, Arizona 86034 
Telephone: (928) 738-5171

EMERGENCIES:  9-1-1 
BIA Hopi Police:   928-738-2233 

Hopi Resource Enforcement:  928-734-7340
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STATEMENT OF PURPOSE
The intent and purpose of this Ordinance is to establish 
procedures for fair elections for Chairman and Vice 
Chairman of the Hopi Tribal Council and for Tribal Ref-
erendum Elections and to insure the secrecy and sanctity 
of the Ballot.
The regulations and procedures contained in this Ordi-
nance shall be administered in such a way as to accom-
plish this purpose and intent. 
INFORMATION
The Hopi Election Ordinance #34 is approved by the 
Hopi Tribal Council as a document to provide guidance 
and processes for Hopi Tribal Elections. This Ordi-
nance has been developed with consultations with the 
Hopi Election Board, Consultants of election equipment 
systems, Hopi Tribal Registrar, General Counsel of the 
Hopi Tribe and the participation of the Hopi People on 
all processes, amendments and format of this amended 
Hopi Election Ordinance #34. 
The amendment to this Ordinance modifies the process 
which will provide a systematic flow for the election process. 
Finally, the Hopi Tribal Council hereby certifies that it 
has promulgated the Hopi Election Ordinance among its 
members and made public the ordinance contained herein. 

Herman G. Honanie, Chairman, Hopi Tribe   
Alfred Lomahquahu Jr., Vice Chairman, Hopi Tribe
Hopi Election Board
Kristopher Holmes, Chairman                  
Colleen Seletstewa, Vice Chairman
Oran Selestewa, Alternate/Member  (6-6-13 - 6-1-17)           
Marlene Sekaquaptewa, Member
Mary Tenakhongva, Member
George Nasafotie Jr., Alternate Member
Doran Sehongva, Alternate Member

This Ordinance replaces and supersedes all previous ver-
sions, amendments and Hopi Tribal Council resolutions 
that may have modified Ordinance #34 in part or in whole. 

CHAPTER I.  ELECTION BOARD
1. Establishment and Composition 
a. The Hopi Election Board is established as an indepen-
dent and separate entity from other governmental offic-
es, boards, committees or agencies of the Hopi Tribal 
Government for the purposes of conducting fair and im-
partial elections pursuant to the terms of this Ordinance 
as approved by Resolution H-11-81 and revised by Res-
olution H-127-96.
b. Composition of the Election Board shall be composed 
of five (5) regular Hopi Tribal enrolled members and 
two (2) alternate members. 
2. Qualifications and Terms of Members
a. Must be at least eighteen (18) years of age or older and 
an enrolled member of the Hopi Tribe. 
b. Speak and understand the Hopi and English language, 
and not be a member of the Hopi Tribal Council or staff 
employee of the incumbent Chairman or Vice Chairman.
c. Terms for membership of an Election Board member 
shall be on a staggered term, each member serving a five 
(5) year term. 
d. Alternates have no term ending, only when perma-
nently replacing a regular board member. An alternate 
shall be called upon by the chairman of the Hopi Elec-
tion Board to serve when a regular Board member is un-
able to carry out their duties. 
c. An Alternate shall be call upon during an election 
when a regular board member has an immediate family 
member petitioning for candidacy. 
3. Appointment and Compensation
a. Hopi Tribal Council and the Hopi Election Board shall 
advertise the positions of the Hopi Election Board and 
Alternate member vacancies. Hopi Tribal Council shall 
make the appointment of an interested Hopi tribal member 
to the position of Hopi Election Board/Alternate member. 
b. Hopi Election Board members shall be compensated 
on an hourly basis (when called for a duly called meet-
ing or an approved activity) as approved by Hopi Tribal 
Council Resolution H-038-97. The Hopi Tribal financial 
procedures for payroll processing will be followed.
4. Annual Budgets 
a. Annual Budgets for the Hopi Election Board shall be 
allocated from the Hopi Tribal General Fund. Funding 
shall be made available for salaries, committee fees, 
administrative and operational costs of the annual goals 
and objectives as approved by the Hopi Election Board. 
Special, General and Tribal Referendum Election Bud-
gets shall be adequately funded to effectively carry out 
the directives of Ordinance #34. Funding requests for 
special projects shall be submitted through the Annu-
al Budgeting process or special allocations from Hopi 
Tribal Council.    
b. The ability to seek outside funding through the Finan-
cial Policy & Procedures of the Hopi Tribe is available. 
5. By-laws of the Election Board
a. By-laws of the Hopi Election Board shall govern the 
operations and activities of the Board. By resolution, the 
Hopi Election Board may recommend amendments to 
the By-laws and becomes effective upon approval by the 
Hopi Tribal Council. 

CHAPTER II.  ELECTIONS
1. General Elections
a. General Elections for the Chairman and Vice Chair-
man of the Hopi Tribal Council as directed by the Con-
stitution and By-Laws of the Hopi Tribe are held every 
four years.
b. Primary Election shall be held on the Second Thurs-
day of September 2017 and on the Second Thursday of 
September every fourth year thereafter. 
c. Final Election shall be held on the Second Thursday 
of November 2017 and on the Second Thursday of No-
vember every fourth year thereafter.
2. Special Elections 
a. Vacancy or Removal of an officer shall determine 
a Special Election which the Election Board shall an-
nounce upon final notice of said vacant position by the 
Hopi Tribal Council no later than ten (10) business days 
of Council’s decision.
b. A Special Election shall be held on a date determined 
by the Hopi Election Board. 
c. The Hopi Election Board shall determine the type of 
special election:  
• An election shall be held for either of said officers 
when a position becomes vacant. 

• IF both officers are no longer present to carry on the du-
ties then a Special Election shall be held immediately. 

• IF there is less than six (6) months left before a regu-
lar general election year, with one elected officer seated, 
then no special election shall be held. The officer in place 
will carry out the duties until the next regular election. 

• Terms for officer(s) who are elected during a special 
election shall finish out the remaining term until the 
regular general election is completed. 

• IF there is less than six (6) months left to a regular gener-
al election, with neither officer seated, only then, the Hopi 
Tribal Council may select an officer through an approved 
Resolution, with a written notice to the Hopi Election Board.  

3. Hopi Tribal Referendum Elections  
a. The Hopi Tribal Council shall approve a Tribal Refer-
endum election on Tribal legislative measures. Upon ap-
proval for an election, the Hopi Election Board shall com-
mence with the process for a Tribal Referendum Election. 
b. Appropriate funding shall be approved by the Hopi 
Tribal Council and shall be conducted by the Hopi Elec-
tion Board. 

c. Hopi Tribal Referendum Elections are elections on 
Tribal Council Legislation which do not require Bureau 
of Indian Affairs (BIA) Secretarial approval. Tribal Ref-
erendum elections are petitioned legislation to the Tribal 
Council to make change on how to do business. Hopi 
Tribal members can also petition the Hopi Tribal Coun-
cil with legislation.
d. The Hopi Election Board shall follow the process set 
for the Tribal Referendum election process.
4. Run-Off Elections
a. Run-Off Elections shall be held after the Official Re-
sults of an election has been determined final. If any of the 
elections which are conducted by the Hopi Election Board 
result in a tie, there shall be a Run-Off Election scheduled. 
b. Additional funding shall be approved to supplement the 
balance of the approved funding by the Hopi Tribal Council. 
5. Secretarial Referendum Elections  
a.The Hopi Tribe can petition the Hopi Tribal Council on 
a specific constitutional change by following the Bureau 
of Indian Affairs 25 CFR Part 81 and 82 process. Elec-
tions may be in reference to amendments or revisions 
to the Constitution and By Laws of the Hopi Tribe or as 
determined by the Hopi Tribal members, the petitioners.
b. The Bureau of Indian Affairs Secretary of Interior 
shall conduct all referendum elections governed by 25 
CFR Part 81 and 82. 
c. If the Hopi Tribe has held a Secretarial Referendum 
Election to eliminate the Secretary of Interior’s approval 
of elections, this process will then be deleted from all elec-
tion processes. The Hopi Election Board shall conduct all 
elections and be fully funded by the Hopi Tribal Council.
6. Village and Other Elections 
a. Hopi Villages, Communities and other entities may re-
quest of the Hopi Election Board for assistance in estab-
lishing guidelines, assistance in understanding the election 
process and assistance in conducting successful elections.  
b. Upon approval by the Hopi Election Board, the Reg-
istrar may provide assistance and or technical support 
focusing on the request utilizing the guidelines and or 
policies which are approved by the entities. 
c. Technical support may provide guidance of establishing, 
reviewing or making amendments to an election document. 
d. Authoritative figures must be in place prior to the 
election for proper protocol processing. 
e. The goal for the Hopi Election Board is to educate 
village, community election committees and governing 
boards to develop election guidelines for fair and suc-
cessful elections.
7. National, State and County Elections
a. The Hopi Election Office is not only limited to work 
with Hopi Tribal elections, but also provide voter infor-
mation in cooperative efforts with Public Outreach on 
voter education with the Navajo/Coconino County, Ar-
izona’s Secretary of State and National elections, Inter 
-Tribal Council of Arizona and other independent groups 
who support and provide assistance to the election pro-
cess. The Hopi Election Office is also a contact for polling 
sites, early voting sites and the seeking of Poll workers to 
work in conjunction with the county offices for proper 
information. The Hopi Election Office may also provide 
activities for the general public to meet the candidates.  
b. Voter Education regarding propositions may be trans-
lated into the Hopi language which is used during Elec-
tion Day by the Interpreters at the polling sites for those 
who need assistance in understanding the propositions.

CHAPTER III.  ELIGIBLE VOTER
1. Qualifications of Eligible Voter 
a. Be a  member of the Hopi Tribe as set forth in Article II 
of the Constitution and By-Laws of the Hopi Tribe; and 
b. A filed application pending eligibility for tribal membership
c. Be eighteen (18) years of age or older on Election Day.
2. Eligible Voter Information
a. It is not a mandate by the Hopi Tribe to be registered to 
vote in the Hopi Tribal General Election, however, it is en-
couraged to make application for proper voter information. 
b. Active voter information updates enables the voter to 
receive election information at a correct address and will 
assist in future election planning for villages and trib-
al elections. Inactive eligible voters are encouraged to 
contact the Elections Office to participate in an election. 
c. Data collection on voter population will be utilized for 
estimating ballots, monitor increase or decrease of voter 
participation, determine possible future funding for out-
reach activities.  
3. Verification of  Registry/Integrity of  Enrollment Listing 
a. The Hopi Election Board with the Hopi Enrollment Di-
rector shall have the authority to determine any claim as 
to the right of the person, listed or not listed on the “Reg-
istry of Voters”, to vote as prescribed in this Ordinance.
b. A Voter may make application for addition of their 
name to the Registry of Voters. Such application shall 
be on an approved form provided by the Hopi Elections 
Registrar or the enrollment process established by the 
Hopi Enrollment Department.
c. An application shall be routed to the Hopi Enroll-
ment Director for review and verification of the ap-
plicant.  The Hopi Enrollment Department has in-
formation on eligible applicants and those pending 
approval for membership by the Hopi Tribal Council. 
This department shall be utilized throughout regis-
tration drives, election processes, and canvassing of 
ballots for proper verification of an eligible voter. 
d. The Hopi Enrollment Department shall provide 
an Eligible Voter List of all Hopi Tribal members for 
each election to the Hopi Election Board which shall 
be made available for review by the general public.  
4.  Registry of Voter Listing
a. Registry of Voters shall be documented for each Poll-
ing site for each new election with updated and new vot-
er information, which shall be utilized for verification of 
a voter. Registry of Voters shall include: correct name, 
address, village affiliation and enrollment number.  
b. An eligible voter will be able to review the Eligi-
ble Voter List and contact the Hopi Tribal Registrar to 
verify voter information to make correction to the List. 
c. Verifying voter information other than the voter him/
herself will not be allowed due to confidentiality.  The 
Tribal Registrar shall use an approved form to verify 
voter information.                      Cont’d on P9
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5.  Addition/Correction/Removal from Registry
a. Addition to Registry:  new registrant, new Tribal en-
rollee, or name not listed in Registry. 
b. Correction to Registry: voter name change, marriage/ 
divorce, change of address.
c. Removal of Name from Registry: deceased, relinquish-
ment from Hopi Tribal membership, personal choice to 
be removed from Registry by written signed request.
6. Ineligible Voter
a. Ineligible Hopi voting member is one who may be: 
• Incarcerated, 
• One who has relinquished their Hopi Tribal membership, or
• One who is a lineal Hopi descendent but is enrolled 
with another tribe.       

CHAPTER IV.  ELECTION STAFFING/ SERVICE 
PROVIDERS
1. Hopi Election Board
a. Shall conduct and monitor the election process ac-
cording to the approved election documents and pro-
cedures. The Hopi Election Board has the authority to 
recommend, select and hire personnel for an election. 
b. Shall provide Tribal election information to the Hopi public. 
c. Shall provide County, State, National election infor-
mation to the general public living on the Hopi Reserva-
tion during those election years. 
2. Hopi Election Office Staff
a. Tribal Registrar shall provide technical support to the 
Hopi Election Board,  provide supervisory guidance to 
staff of the Hopi Election Office, and shall: 
• Review and update the Election Ordinance, make rec-
ommendation on appropriate methods and forms for 
the election process. 

• Prepare and monitor election documents for each type 
of election to be conducted. 

• Maintain and update the Voter Registration Manage-
ment System (VRMS). 

• Develop and maintain a system of communications 
with the voter. 

• Assist the Hopi Election Board in the election progres-
sion of an election.  

• Develop and maintain historical archival voter informa-
tion files. Develop and maintain historical election infor-
mation and election archives for educational purposes. 

• Develop and provide election outreach methods to increase 
participation in voter education and public awareness. 

• Develop and prepare annual reports, maintain annual 
administrative/ election budgets. 

• Prepare and maintain daily administrative activities, 
supervisory duties and daily office operations. 

• Provide election training, orientations and technical 
assistance for Hopi Election Board members, village/
school election committees and the general public, but 
not limited to other duties as assigned and approved by 
the Hopi Election Board.

• Follow, as appointed for a six (6) year term by the Hopi 
Tribal Council, the employment policies and proce-
dures prescribed by the Hopi Tribe.

b. Outreach Media Assistant, shall develop media in-
formation, prepare visual outreach material for presen-
tations to villages, entities, assist in voter registration 
drives and prepare signage for elections. A job descrip-
tion shall be approved for the assistant. The Outreach 
Media Assistant will follow the employment policies 
and procedures of the funding or applicable agency.   
c. Administrative Secretary shall perform duties defined 
by the approved job description. This position will be a 
permanent full time regular position of the Hopi Tribe. 
Employee will follow the employment policies and pro-
cedures of the Hopi Tribe.  
3. Special Hires For An Election
a. Poll Officers will be selected as temporary special sea-
sonal hires to carry out the duties as prescribed in the 
Hopi Election Ordinance and Procedures Manual. Poll 
Officers shall be hired through the application process 
of the Hopi Tribe. Compensation shall be determined by 
the Hopi Election Board. Conflict of interest in relation 
to a “Qualified” candidate shall be considered for each 
Poll Officer prior to hire.
b. Election Consultants shall be hired through Tribal 
contracts to perform duties in carrying out the election.  
c. Election Attorney shall be hired from an outside firm 
through contract as recommended by the Hopi Election 
Board and approved by Hopi Tribal Council, to avoid 
any conflict of interest with the Hopi Tribal General 
Counsels. As a Regulated Entity of the Hopi Tribe, the 
Hopi Election Board shall have the authority to retain an 
attorney separate from the Hopi Tribal government to 
oversee the election process. An attorney shall be hired 
through the procurement options set by the Hopi Tribe.
d. Other Professional Service Providers may be hired as 
the Hopi Election Board may see fit to provide services 
for activities/events leading up to or on Election Day. 
4. Service Providers for an Election
a. Hopi Resource Enforcement Services (HRES) will 
provide services for the security of voting equipment 
and Poll Marshals to the polling sites and back to can-
vassing headquarters on Election Days. HRES shall pro-
vide security at the canvassing site. 
b. Hopi Tribal Security Guards will provide security 
services for the canvassing in the lobby areas and other 
areas as determined during the canvassing. 
c. Hopi Enrollment Department shall provide services 
to verify the eligibility of a candidate, eligible voter and 
verification of a voter’s questioned ballot during can-
vassing. Provide an updated list of all eligible voters 
prior to an election which will be utilized by the Hopi 
Election Board and the consultants. 
d. Hopi Human Resources Department shall advertise for 
positions and provide employment applications and other 
employment procedures which will fit these hires. 

CHAPTER V. VOTING
1. Absentee Voting In-Person
a. Absentee Voting In-Person will be made available on 
the Hopi reservation for  eligible voters to cast their bal-
lot early. Proper documentation of ballots, security and 
operation of the voting process shall be taken into con-
sideration.  A log of absentee voting in-person will be 
kept  and noted to the Voter Registry for Election Day.

2.  Absentee Ballot Voting
a. Absentee Ballot Voting is available when an eligible 
voter knows that he/she will be absent from their polling 
site the day of election. They must request on their own 
behalf for an Absentee Ballot by contacting the Hopi 
Election Office prior to the scheduled deadline date.
b. Deadline date for requesting an Absentee Ballot shall 
be determined by the type of election announced. 
c. Absentee Ballots shall be mailed to the voter in a time-
ly manner, giving the voter enough time to vote and mail 
the ballot back to be received on or before Election Day. 
d. An eligible Military and Overseas Voter absent from 
the Hopi Reservation, living or stationed in the United 
States or a foreign country, may request for an Absen-
tee Ballot following the same timelines as set for each 
election. Voter shall provide correct mailing address for 
proper mail delivery.  
3. Voting Election Day
a.  On Election Day an eligible voter can vote at any 
of the approved Polling Sites on the Hopi Reservation. 
Polls open at 7:00 a.m. and close at 7:00 p.m. All elec-
tions will be on Mountain Standard Time.
b. A voter may only vote once for the candidate of their 
choice. A process is approved to prevent a voter from 
voting more than once in any given polling site.
c. If an eligible voter is delivering an Absentee Ballot to 
a polling site they must  follow the approved process 
of submitting the Absentee Ballot.  Each eligible voter 
must be responsible for delivery of their own absentee 
ballot.  Guidance on the process will be available by the 
Poll Officers.
4. Precinct/Polling Sites
a. Precinct Areas are areas where groups of voters are located: 
First Mesa, Second Mesa, Third Mesa and Moenkopi area. 
b. Polling Sites are voting sites where an eligible voter 
may go to vote within a precinct area. 
c. Polling sites are required for all elections conducted 
on the Hopi Reservation and must be approved by the 
Hopi Election Board prior to each election.

CHAPTER VI.  ASSISTANCE TO VOTERS WITH 
DISABILITIES
1. Equitable Accessibility 
a. Any eligible voter with a disability shall have Equi-
table Accessibility (Language, Hearing, Visual, Physical 
and/or mental disability).  Laws that apply are Americans 
with Disabilities Act (ADA) and Federal Laws Affecting 
Voting Rights of People with Disabilities also stated in 
the Voting Rights Act of 1965 (Amended in 1982).
2. Polling Location
a. Each Polling site shall have an accessible voting de-
vice: bell call, signature device/thumbprint and transla-
tors made available.
b. Polling Sites will have proper access into the build-
ings or make available safe  entrances: ramps with hand-
rails, signs for parking.
3.  Language/Visual/Hearing Assistance
a. A Poll Officer shall be available to provide assistance in 
the areas of language through translation, visual and hearing. 
4. Physical Access to Polling Site
a. A voter with a disability who is unable to go to a poll-
ing site is encouraged to request for an absentee ballot. 
b. Villages/ Communities would be encouraged to no-
tify those in their villages/communities to assist with 
this process by assisting those who live alone to request 
for an absentee ballot, bring them to the polling site and 
assist them through this process. Villages/communities 
know their members best.

CHAPTER VII.  CALL FOR AN ELECTION
1. Call For An Election
a. The Hopi Election Board shall officially announce the 
Call for an Election to the Hopi Tribal Council and the gen-
eral public and shall follow the procedures as approved. 

CHAPTER VIII. FILING PROCEDURES FOR  
CANDIDACY
1. Qualifications
a. Qualification for a candidate:
• Be a member of the Hopi Tribe, 
• Be twenty-five (25) years of age or older, 
• Must speak the Hopi Language, 
• Each candidate for either of said offices must also have 
a primary and physical residency on the Hopi Reserva-
tion for not less than two years immediately preceding 
his announcement of such candidacy,   

• A candidate must not have been convicted of a felony 
or any crime involving moral turpitude within ten (10) 
years of candidacy. 

• Has not been disqualified  or removed from office or 
resigned with charges pending.

• OR as stated in the Constitution and By-laws of the 
Hopi Tribe.

2. Filing Procedures 
a. Once the official “Call for Petitioners” has been an-
nounced and posted all filing documents shall be made 
available at the Hopi Election Office during normal busi-
ness hours.
b. Petitioners must gather signatures of fifty (50) en-
rolled adult Hopi Tribal members on a petition provided 
by the Hopi Election Board. 
c. An enrolled adult Hopi member may sign more than 
one petition.
d. All signatures on all petitions will be verified by the 
Hopi Enrollment Department. 
e. A petitioner shall run for one office seat only.
f. A petitioner is mandated to sign and pick up a petition 
and application in person.
g. All required documents must be submitted on or be-
fore the stated deadline date and time. 
h. IF there are no petitions submitted by the close of the 
deadline date, the Hopi Election Board shall extend the 
deadline date for not more than ten (10) days from the 
close of the first deadline date. 
i. IF there are no petitioners after the second call for 
petitions, the Hopi Election Board shall defer to the 
Constitution and By-laws of the Hopi Tribe, Article VI, 
Section 3. to ensure the continuance of a government to 
government relationship with the Federal Government 
and other agencies.  
3. Orientation of Petitioner 

a. Petitioner will be given an orientation upon receipt of 
petition of the election process, i.e. collecting signatures, 
time lines, certification, selection of canvass watchers, 
election procedures and events for candidates, election-
eering and loitering at polling sites, ethics for candidates 
and campaign groups. The burden of proof shall be on 
the petitioner to provide proper documentation. 
4. Process for Background check
a. Petitioners shall be responsible for the processing of 
paper work for fingerprinting and background check 
with an approved outside agency and provide the mail-
ing address of the Hopi Tribe’s Human Resources De-
partment for the security of information. 
b. The Hopi Tribe’s Human Resources Department will 
notify the Hopi Election Board of the return of the back-
ground check.
c. After reviewing, the Hopi Election Board will deter-
mine the qualified candidates.
5. Certification of Petitioners
a. Certification of Petitioners shall be decided by a meth-
od approved by the Hopi Election Board. All petitioners 
will be notified of the Hopi Election Board’s decision 
within twenty-four (24) hours of the certification or 
non-certification of the petitioner. 
b. Upon certification of the petitioners, an official listing 
shall be posted no later than twenty-four (24) hours of 
certification by the Hopi Election Board.
c. If a petitioner is not satisfied by the decision of 
non-certification petitioner has  twenty-four (24) hours 
to file with the Hopi Election Board.
d. The Hopi Election Board reviews the petitioner’s fil-
ing and shall provide a certified decision within twen-
ty-four (24) hours.    
e. If a petitioner is not satisfied with the decision from 
the Hopi Election Board,  they have the option to file 
with the Hopi Tribal Courts. The Hopi Tribal Courts will 
provide final decision.
f. All decisions must be received prior to the deadline 
date for printing of ballots. 
6. Canvass Watchers
a. Each candidate may select no more than two canvass 
watchers to observe the counting of the ballots. Canvass 
watchers shall be persons other than the candidate com-
peting for office.  
b. A candidate must submit a written request to the Hopi 
Election Board before the deadline date on any challenges 
or for a re-count.  A receipt of the non-refundable fee paid 
to the Hopi Tribal Treasurer’s Office shall accompany the 
formal request.  The Hopi Election Board shall review the 
written request and provide a decision to the candidate. 
c. If a candidate is not satisfied with the decision from 
the Hopi Election Board,  they have the option to file 
with the Hopi Tribal Courts. The Hopi Tribal Courts 
will provide the final decision. All decisions must be re-
ceived prior to the deadline date for printing of ballots. 
d. All canvass watchers will be given an orientation of their 
duties and shall abide by the guidelines for canvassing. 

CHAPTER IX. METHOD OF BALLOTING, 
TRAINING, EQUIPMENT CERTIFICATION
1. Method of  Balloting
a. Method of balloting shall be electronic tabulation unless 
otherwise determined by the Hopi Election Board. 
b. Three days prior to the first and final election will be re-
served for training, certification of Poll Officers and elec-
tion tabulators, and for final preparations of an election.
2. Certification of Voting Equipment
a. Certification of the voting equipment shall be pro-
cessed by the Election Consultants the day before each 
election. Verification of equipment shall be documented.  
This process assures that all equipment is certified and 
properly working for a fair and impartial election.
b. Certification of all election equipment shall be made 
by the Election Consultant, Poll Officers, and Hopi Elec-
tion Board Chairman. All machines reserved as emer-
gency backup machines shall also be certified in the 
same manner.
c. Certification of election tabulators is open to the can-
didates to witness.
d. Methods for emergency voting shall be part of the elec-
tion training. This method shall be utilized when there is no 
power available or as otherwise determined by the Election 
Consultants concurred by the Hopi Election Board.
e. Upon certification the election tabulators shall be 
stored in a locked secured site for distribution the morn-
ing of Election Day.

CHAPTER X.  CANVASSING
1. Central Canvassing Location
a. Canvassing shall be held at the Hopi Veterans Me-
morial Center or the Hopi Wellness Center Conference 
room, Kykotsmovi, Arizona. 
b. If these buildings are not available the Hopi Election 
Board will determine where to relocate the canvassing. All 
aspects of security, building capacity, accessibility and a 
centralized location will be taken into consideration.  
2. Canvassing of Ballots
a. Canvassing of ballots is the counting of all ballots cast 
at polling sites including absentee voting in-person and 
absentee ballots.  All Questioned Ballots shall be veri-
fied by the Hopi Enrollment Director and determined by 
the Hopi Election Board to be valid or void. 
3. Security During Canvassing 
a. Hopi Resource Enforcement Services (HRES) and 
Hopi Election Board shall ensure all Poll Officers and 
equipment are safely escorted and delivered to canvass-
ing location in a timely manner from all polling sites.
b. Hopi Tribal Security Guards shall ensure that securi-
ty coverage begins during the set up for canvassing until 
HRES officers arrive. Security Guards shall secure the en-
trance and lobby area after the arrival of HRES officers. 
c. If at any time during canvassing an irate individual 
presents him/herself, they shall be asked to leave or be re-
moved by security on duty, for the safety of those present 
and the security of the ballots and the canvassing process.
4. Members Present at Canvassing 
a. All Hopi Election Board members shall be present to 
assist in the canvassing process. Alternate Board mem-
bers shall assist during the canvassing as assigned.  
                                                     Cont’d on P10
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b. Election Consultant shall ensure all returned voting 
equipment and election material are signed in by the 
Poll Marshal from each polling site. Election Consultant 
shall conduct the canvassing of all ballots.
c. Election Attorney shall be present at all times during 
the canvassing to monitor procedures. Election Attorney 
shall provide guidance to the Hopi Election Board. 
d. Poll Officers present during canvassing shall provide 
answers to possible questions to the voting procedures, 
balloting or incidents which may have occurred at the 
polling site. All Poll Officers must report to canvassing 
location in a timely manner to avoid any delays in can-
vassing. They shall remain on site until released by the 
chairman of the Hopi Election Board.
e. Hopi Enrollment Director shall be available to an-
swer questions during canvassing. The Hopi Enrollment 
Director will be excused by the Hopi Election Board 
Chairman once all ballots have been cleared.   
f. Canvass Watchers shall check in upon arrival and seat-
ing shall be determined for the canvassing. 
g. The general public and media are welcome to attend.  
Media will not be allowed to photograph the tabulating ma-
chines and Hopi Election Board members during the process. 

CHAPTER XI. CERTIFICATION OF ELECTION RESULTS
1. Certification of Unofficial Results
a. Unofficial Certification of election results shall be 
posted following the canvassing. 
b. Unofficial Certification shall be signed by the Hopi 
Election Board members after canvassing. Unofficial re-
sults will stand until the challenge and/or recount dead-
line dates have been cleared. If neither challenge and/or 
recount request is made the Hopi Election Board shall 
determine the official results.
2. Certification of Election Results
a. Official Certification of election results shall be posted 
once challenge and/or recount deadlines have passed. 
b. Official Certification of election results shall be signed 
by Hopi Election Board members verifying the final re-
sults of that election.  Official Certification of election 
results shall be posted by the Hopi Election Board. 
c.Official written Certification of election results for the 
Primary and Final elections shall be sent to the candi-
dates, Bureau of Indian Affairs Superintendent, Hopi 
Tribal Secretary, Offices of the Chairman and Vice 
Chairman of the Hopi Tribe.   
d.The Hopi Election Board will not accept any challenge 
and/or recount requests after the deadlines have passed.
e.The winning candidates shall be required to resign from 
any public elected office, local committees or boards pri-
or to taking the Oath of Office of the Hopi Tribal Council.
3. Official Results Ending In A Tie
a. If an election conducted by the Hopi Election Board 
ends in a tie a recount shall be performed on the night 
of canvassing. If the results still end in a tie a date for a 
Run-off Election shall be determined. A set of rules shall 
be followed for the Run-off  Election. 

CHAPTER XII. CONTEST OF ELECTION PRO-
CEDURES/RESULTS
1. Contest Filing Procedures
a. A qualified voter who voted in that election may with-
in two (2) days following the day of election file with the 
Hopi Election Board a challenge concerning any incon-
sistencies with this Ordinance. Such challenge shall be 
made in writing and signed by the challenger following 
the process that has been established. The Hopi Election 
Board shall respond in writing within three (3) days after 
receiving the written challenge
b. The challenger must submit their challenge following 
the procedures. The Hopi Tribal Council shall not accept 
any challenge.
c. The challenge shall be reviewed and final results de-
termined with the assistance of the Election Attorney. A 
written response shall be hand delivered and/or certified 
mailed to the challenger
d. If the challenger is not satisfied with the decision of 
the Hopi Election Board they may proceed by filing with 
the Hopi Tribal Courts within twenty-four (24) hours of 
receipt of the decision. 
e. Only after the Hopi Tribal Courts have provided an 
opinion, then the Hopi Election Board shall determine 
further actions based on the opinion.
f.The Hopi Tribal Courts’ rendering of an opinion should 
not be more than four (4) days of the filing of the chal-
lenge.  If the rendering of a decision is past four (4) days 
of the filing it will lead to a delay in the next election.
g. If the challenge is in regard to a recount, the Con-
test Filing Procedures shall be followed. Once the Hopi 
Election Board is in receipt of the request for a recount, 
the Hopi Election Board shall review and proceed with 
making a decision on the filing. 
h. If the request is determined valid the Hopi Election 
Board shall proceed with scheduling a recount with notice 
to the challenger. 
2. Contest Filing Fees
a. Challenge Filing: A non-refundable amount of Two 
Hundred Dollars ($200.00) shall be paid to the Hopi 
Tribal Treasurer’s Office prior to submitting the chal-
lenge documents to the Hopi Elections Office. A receipt 
of payment shall accompany the submittals. The chal-
lenge must clearly state what part of the Ordinance #34 
is being challenged and on what grounds it is being chal-
lenged, and what solution is being sought.
b.Recount Filing: A non-refundable amount of Two Hun-
dred Dollars ($200.00) shall be paid to the Hopi Tribal 
Treasurer’s office prior to submitting the request for a re-
count to the Hopi Election Office. A receipt of payment 
shall accompany the submittals. The request for recount 
must clearly state on what grounds it is being challenged 
and what solution is being sought. 
c. Filing fees will be the responsibility of all Challengers. 
3. Final Results
a. Final results shall be determined by the Hopi Election 
Board or the Hopi Tribal Courts. All final results and 
opinions cannot be refiled.

CHAPTER XIII. VOTER REGISTRATION  
MANAGEMENT SYSTEM
1.  Voter Registration Management System (VRMS)
a. Develop and maintain a data base that will enable 
voter information to be confidentially secured for future 
use by the Hopi Election Board. Request for information 
made by a voter shall be in written form only. 
b. Current eligible voter information shall be provided 
by the Hopi Enrollment Department.
c. Maintenance Agreement will be secured with Au-
tomated Election Services, Inc. (AES) for the upkeep 
of the VRMS. All information secured by AES on the 
VRMS shall be the property of the Hopi Election Board, 
Hopi Tribe.
2. Election Consultants 
a. Maintaining the data base will be an ongoing process 
with the Election Consultants via consulting agreements.
b. Maintaining confidential information for the Hopi 
Tribe is very essential.       

3. Absentee Ballot Tracking
a. Maintain information on absentee ballots by tracking 
the absentee ballots using the Bar Code to determine ab-
sentee ballot returns.  
4. Scanning Registration Forms / Voter Verification
a. Scanned voter information will be entered into the system. 
b. Maintain a secured location for all hard copy documents.

CHAPTER XIV. RETENTION OF OFFICIAL 
ELECTION DOCUMENTS
1. Retention of Election Documents 
a. Retention of all official election documents shall be 
held in a secured location for up to two (2) years from 
the date of an election.        
2. Special Reason for Holdover
a. If a challenge should be filed with the Hopi Tribal 
Courts on the General and/or Special elections concern-
ing questions regarding the election, the retention of the 
official election documents shall be kept until the court 
case has been settled or closed.
3.  Order of Destruction
a. The Hopi Election Board Chairman shall declare the 
destruction of the election documents and information to 
be retained for official filing.  
b. Destruction can be processed in any manner as ap-
proved by the Hopi Election Board.  Preferred destruc-
tion is by a controlled incineration facility. 
4. Archiving Election Documents
a. Archived documents shall be hard copy and digital copies. 
b. Review of documents shall be under the supervision 
of the Hopi Election Board. 
c. Documents shall not be removed at any time. NO re-
production of any materials shall be allowed without the 
approval of the Hopi Election Board through a written 
document. 
5. Documents To Be Held As Permanent Files
a. Copy of Election Notices posted and record of media 
scripts & notices.
b. List of locations of where notices were posted (noted 
in the Election Procedures Manual).
c. Candidate documents:   Petitions, applications, photos 
and letters of certification.
d. Sample ballot for each election.
e. Unofficial and Official Certification of elections.
f. Official Primary and General Voter Registry.

CHAPTER XV.  DEFINITIONS
Definitions terms reflect the voting and/or elections procedures
1. Absentee Ballot Voter – a voter who votes in advance 
because of being unable to go to the polling place on 
Election Day. 
2. Absentee Voter In-Person – a process where a voter 
can vote prior to the scheduled election.
3. Absentee Ballot Tracking - tracking the status of a bal-
lot envelop through the use of the bar code. 
4. Accessible Voting Device- every voter regardless of 
disability deserves the opportunity to exercise their right 
to vote. Providing equipment at the polling site to enable 
one with disabilities to cast their vote.
5. Alternate member – an individual appointed to attend 
a meeting on behalf of a regular board member who is 
unable to attend or to assist in an activity. 
6. Amendment –a change in words or meaning of a law 
or document.
7. Archived - a place in which public records or histori-
cal materials (such as documents) being placed in a se-
cured location. 
8. Ballot- a sheet of paper or voting machine on which a 
voter marks his or her vote.
9. Bell Call- a device which is rung to get voter assistance 
at a polling site for those who cannot enter the building. 
10. By-laws –A set of rules that an organization estab-
lishes and its members must follow.  
11. Candidate –A person who meets all the requirements 
to be elected.
12. Candidacy – the position of a person who is trying to 
be elected. The state of being a candidate. 
13. Canvassing of Ballots   - counting of all election bal-
lots that form the basis of the official results.  
14. Canvass Watcher -a person who is selected by a can-
didate to observe the canvassing of the ballots on elec-
tion night. 
15. Certification –the act of official approval.
16. Certified Federal Register –a codification of the gen-
eral and permanent rules published in the Federal Regis-
ter by the Executive Department and the agencies of the 
Federal Government. 
17. Certification Mail- a postal service in which the 
sending and receipt of a letter or package are recorded. 
18. Challenge- to say or show that a process may not be 
correct or legal.
19. Conduct- manner of managing an activity or organization. 
20.  Constitution of the Hopi Tribe – established law for 
the Hopi Tribe or customs 
21. Contest - to oppose (an action, decision) as mistaken 
or wrong, object to. Call into question. 
22. Conviction- means a formal judgment of guilt en-
tered by a court or, if adjudication of guilt has been with-
held where (i) a judge or jury has found the petitioner 
guilty or the petitioner has entered a plea of guilty or 
nolo contendere or has admitted sufficient facts to war-
rant a finding of guilt, and (ii) the judge has ordered 
some form of punishment, penalty, or restraint on the 
petitioner’s liberty to be imposed. 
23. Day(s) - will refer to business day(s), excluding 
Hopi Tribal Holidays and National Holidays.
24. Disabilities – physical – limitations on a person’s  
physical mobility. 
25. Dual – having two different parts (being enrolled in 
two different tribes).
26. Duly- in a proper or appropriate manner, following 
proper procedure.
27. Electioneering- to take part actively and energetical-
ly in an election campaign.  
28. Election Procedures Manual- a book of election in-
structions, to use as a guide. 
29. Election Committee- is a body overseeing the imple-
mentation of election procedures.
30. Election Day Voter – eligible voter who votes and 
cast their ballots on election day.
31. Eligible voter- the right or privilege of voting, a per-
son who meets the requirements for the district. 
32. Enable-giving someone or something authority or 
means to do something.
33. Entity- an organization (as a business or governmen-
tal unit) that has a legal identity which is separate from 
those of its members. 
34. Equitable accessibility- fair to all parties, to have ac-
cess to; a building or to take part in.
35. Ethics- moral principles which govern a person’s or 
group’s behaviors
36. Executed ballots- to carry out or accomplish, ballots 
which have been voted
37. Filing fee- a fee charged by a governmental organi-
zation to accept a document for processing. 
38. General Election- a regular election for candidates 

for office, as opposed to a primary elections.
39. Governing Board- elected or appointed to direct the 
policies of an educational institute: a committee to have 
supervisory powers; a board that manages the affairs of 
an institute.
40. Holdover- someone or something that remains or is 
kept from an earlier time.
41. Hopi Resources Enforcement Services-(HRES) pro-
vides law enforcement services to the Hopi villages and 
communities to protect life, culture and natural resourc-
es of the Hopi Tribe. HRES enforces all Hopi tribal, state 
and federal laws. 
42. Homebound – confined to the home.
43. Hopi Tribal Human Resources Department (HR)- of-
fers guidance and assistance to employees, community, 
provide options and partner with employees to create 
workable solutions to work related situations. HR has 
the responsibility to ensure employees are aware of their 
benefits and select the benefits they rate as well as main-
taining positive employee relations, enforcing compli-
ance with laws, communicate policies and procedures, 
and support the overall strategy of the Hopi Tribe. 
44. Immediate Family members – immediate family relates 
to spouse, parents, grandparents, siblings and/or children. 
45. Impartial election- unbiased, unprejudiced, neutral, 
open minded, fair minded in the process of an election.
46. Inactive voter- is a voter who has voted in the past 
and has not participated in an election over two election 
terms (total of 8 years).
47. Incumbent- currently holding office or a position.
48. Incarceration- to be imprisoned, in prison, confined.
49. Integrity- the quality of being honest and having strong 
moral principles, moral uprightness, good character.
50. Intent –intention or purpose, the thing you plan to 
do or achieve. 
51. Legislative Measure-  a proposed law.
52. Lineage Member- the people who were in the peo-
ples family of the past, ancestors from whom a person 
is descended.
53. Loitering- stand or wait around with no apparent 
purpose- idly, to remain in an area when you do not have 
any particular reason to be there. 
54. Mandated – an official order to proceed, the power to 
act that voters give their election leaders. 
55. Member – someone who belongs to or is a part of a 
group or an organization.
56. Membership – the state of belonging to a group or an 
organization; the state of being a member.
57. Moral turpitude – any minor offense or higher under 
the Hopi Code or any equivalent crime under state or 
federal law.  
58. Orientation- the process of giving people training and in-
formation about a new job; situation; employment; activity.
59. Ordinance – a law, statute, regulation enacted by a 
government; a rule established by authority; a perma-
nent rule of action. 
60. Petitioner – a person who makes a formal application.
61. Promulgated – to make known to many people; to 
make a new law officially or publicly. 
62. Propositions – a plan or offer that is presented to a 
person or group of people to consider; a statement to be 
proved, explained or discussed. 
63. Outreach Media Assistant-a person who assists the 
Hopi Tribal Registrar and the Hopi Election Board with 
the communications with the Hopi members through 
production of visual documents, employee of the Hopi 
Election Office.
64. Qualifications – a special skill or type of experience 
or knowledge that makes one suitable to do a particular 
job or activity. 
65. Question Ballot – a voter will vote a questioned bal-
lot if:  their name is not in the precinct registry, their 
mailing address has changed and the voter has voted in 
another precinct or has been mailed an absentee ballot. 
66. Recount- to count again.
67. Registrar- a person who is in charge of keeping records.
68. Registered Voter – having your name entered into an 
official list or register.
69. Registry of Voters- a system of keeping official re-
cords, names, voters; an official record book. 
70. Relinquish- to give up something, to give up a status 
something to a group or a person.
71. Resolution- a formal expression of an opinion (law).
72. Return Receipt - a domestic certified mail receipt is 
available at the time of mailing.
73. Retention of Official Election Document- the act of 
keeping a document, the act of retaining.
74. Sanctity- the quality or state of being sacred, very 
important or being valuable.
75. Scanning- to look at a document by using a special 
machine.
76. Secretarial election –a Federal election conducted by the 
Secretary under a Federal statute or Tribal governing document.
77. Secrecy- the act of keeping information secret, main-
taining privacy or concealment. 
78. Sole Source –being limited to only one individual, 
group or organization having special skills.
79. Special Election- different from what is normal, de-
signed for a particular purpose or occasion. 
80. Spoiled Ballot – when a voter makes a mistake on a 
ballot, spoiled ballots are not counted.
81. Staggered Terms- portion of whose members are select-
ed each year instead of all members being elected annually.
82. Supersedes – to take the place of, to render null or 
ineffective. 
83. Systematic flow – using a careful method or system.
84. Tabulation- to arrange information in an organized way 
so that it can be reported, to count in an orderly manner.
85. Technical Assistance- the providing of advice, assis-
tance, training pertaining to the operation of a procedure.
86. Tribal Enrollee – an individual who has met the re-
quirements as set by the tribe. 
87. Tribal Referendum Election- the Tribal Council or the 
Hopi People can make legislation to make changes on how 
Council are to do business. Election will be held by the Tribe.
88. Verification- the process of establishing the truth, ac-
curacy, to confirm.
89. Village affiliation- a close connection to a small town, 
an organization which is a member of a larger organization. 
90. Vote - A method of secret voting by means of printed 
or written ballots or by means of voting machines.  
91. Voter – a person who votes or who has the legal right to vote. 
92. Voter education– providing voter information on 
election processes.
93. Voter history– an established record of the voter, 
chronological record of voting history of a voter. 

CHAPTER XVI. APPROVAL/EFFECTIVE DATE/
AMENDMENTS OF ORDINANCE #34
1. Approval/Effective Date
a. This Ordinance shall be effective upon approval of the 
Hopi Tribal Council.
2. Amendments to the Ordinance
a. This Ordinance may be amended or revised by an ap-
proved resolution by the Hopi Tribal Council.


