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Hopi voters choose new direction with
Timothy Nuvangyaoma as Chairman
and Clark Tenakhongva as Vice Chairman

Timothy L. Nuvangyaoma, from the Village of Mishongnovi will begin
his 4-year term as Chairman of the Hopi Tribe on December 1, 2017.

See his message on Page 5.

Louella Nahsonhoya
Hopi Tutuveni

Clark Tenakhongva, Village of Hotevilla, will also begin his 4-year
term as Vice Chairman of the Hopi Tribe on December 1, 2017. See
message on Page 5.

Hopi voters went to the polls to cast their
votes for a new Hopi Chairman and Vice Chair-
man, in the November 9 General Election.

Timothy L. Nuvangyaoma from the Village
of Mishongnovi defeated opponent David N.
Talayumptewa, Tribal Council Representative
from the Village of Kykotsmovi, in the race for
Chairman of the Hopi Tribal Council.

Clark W. Tenakhongva, from the Village of
Hotevilla defeated Lamar B. Keevama, Trib-
al Council Representative from the Village of
Bacavi, for Vice Chairman.

After polls closed on Nov. 9, ballots were

opened and counted at the Hopi Day School in
Kykotsmovi, AZ.

Early on in the count, Nuvangyaoma held
a strong lead over Talayumptewa with votes
from most precincts going in his favor, as well
as votes from early and absentee voters. Nu-
vangyaoma received the top votes at 60.15%
and Talayumptewa at 39.85%, declaring victo-
ry for Nuvangyaoma as Chairman elect.

In the race for the seat of Vice Chairman,
Tenakhongva received 59.13% votes over Ke-
evama’s 40.87% votes.

Both elected leaders have never served on

the Hopi Tribal Council before and come with
fresh, new ideas.

Nuvangyaoma and Tenakhongva will take
their oath and be sworn into Office by Hopi
Court, Chief Judge Karen Pennington on De-
cember 1, at 9am in the Hopi Tribal Council
Chamber. They will immediately assume their
seats, as Chairman and Vice Chairman of the
Hopi Tribal Council, for a term of four years.

Current Chairman Herman G. Honanie and
Vice Chairman Alfred Lomahquahu will be
out of office on November 30.

Council approves

FY2018 Budget

Louella Nahsonhoya
Hopi Tutuveni

For nearly half a year,
the Budget Oversight Team
(BOT) diligently worked
on preparing a FY2018
General Fund budget to
present to the Tribal Coun-
cil for approval, consider-
ing all factors, including
the directive to cut the
2018 budget by 12% of the
2017 base budget. In Octo-
ber, the BOT presented a
budget to the Council for
consideration.

After still further reviews
and hours of more meet-
ings, the Council approved
the FY2018 General Fund
Operating Budget and the
Expenditure Authorization
and Appropriations Lan-
guage in the amount of
$17,290,980.00 on Nov. 8,
2017. Excerpts from Res-
olution H-115-17, reads:
“all expenditures from the
Hopi Tribe’s Fiscal Year
2018 General Fund Bud-
get shall be in strict accor-
dance with the Fiscal Year
2018 Expenditure Authori-
zation and Appropriations
Language, which is hereby
approved, attached here-

to and incorporated in this
Resolution.”

“The Treasurer of the
Hopi Tribe is authorized
to prepare and submit the
required SF 1034’s for the
twelve (12) month period
to the Burecau of Indian
Affairs in order to draw
down from the unrestricted
Proceeds of Labor Funds,
(which are part of the pro-
jected Fiscal Year 2018
General Fund Budget Rev-
enues) in the amount of
$14,333,154.00 with each
month draw-down in the
amount of $1,194,429.50
the remaining amount
of $2,957,826.00 will be
drawn from various reve-
nue accounts identified on
the FY 2018 General Fund
Revenue Projection sheet.”

“The Tribal Treasurer is
authorized to expend said
funds in accordance with the
approved Hopi Tribe’s Fis-
cal Management Policies.”

Budget and Expendi-
ture Authorization and
Appropriations  Lan-
guage available on P8.

Approved Budget P.9

A new vision
for Hopi

Education

FOR IMMEDIATE RELEASE
Dr. Noreen Sakiestewa
Hopi Department of Education

The Hopi Tribe, through the Depart-
ment of Education, and in collaboration
with the Hopi Tribal Council, the Hopi
Board of Education, and School Admin-
istrators and Leaders, are leading the ef-
fort for our stakeholders to envision an
educational system that will educate and
prepare our youth for the 21 Century.

A Tribal Education Department (TED)
grant was funded to the Hopi Depart-
ment of Education from the Bureau of
Indian Education, and with this funding,
the Hopi Tribe contracted with Public
Works, LLC, one of the leading firms in
the country carrying out reviews of ed-
ucational policy, programs, performance,
curriculum, and organization.  There
were a number of competitive proposals,
and Public Works stood out because they
have had decades of experience in per-
formance reviews, education policy, and
community engagement, including pre-
vious education work with Indian tribes,
including North Dakota, Alaska, and
Utah. The Public Works team includes
professionals with extensive careers in
education, administration, community

E¥ a .
embers

building, and public section.

Public Works, LLC, visited the Hopi
reservation (November 6-9, 2017), to
meet with school administrators, school
board members, school staff, and com-
munity members to learn our thoughts
and concerns about our current educa-
tional system, as well as our hopes, aspi-
rations, and vision of our school system.

Community engagement is an import-
ant part of this project and we are commit-
ted to ensuring that everyone has a voice
in these important conversations. As part
of this effort, four different surveys will
be distributed to (1) administrators and
teachers, (2) Hopi school(s) parents, (3)
high school students, and (4) community
members (on and off-reservation). Now
is your opportunity to have an impact
on the vision of education by complet-
ing a survey.

You may contact Dr. Noreen Sakieste-
wa at (928)734-3501 or NSakiestewa@
Hopi.nsn.us or Mrs. Judy Youvella, at
(928)734-3503 or JYouvella@Hopi.nsn.
us for the survey or to learn more of the
project and the ways you can participate.
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Hopi Tribal Council Third Quarter Session
September 1, 2017 Agenda (Nov 15, 2017 Amendment #6)

I. CALL TO ORDER

I1. CERTIFICATION OF TRIBAL COUNCIL REPRESENTATIVES
III. ROLL CALL

IV. INVOCATION/PLEDGE OF ALLEGIANCE

V. ANNOUNCEMENTS

VI. CORRESPONDENCE

VII. CALENDAR PLANNING

VIII. APPROVAL OF MINUTES - December 01, 07, 08, 09, 10,
21,22, 23,2015 - APPROVED 9/25/17. January 04, 05, 06, 07,
25,26, 27,28,2016. February 03, 04, 22, 23, 24, 25,2016

IX. APPROVAL OF AGENDA

X. UNFINISHED BUSINESS

XI. NEW BUSINESS

1. Action Item 116-2017 — To approve Amendment No. 1 to Verrin Ke-
wenvoyouma, Esq., & Kewenvoyouma Law, PLLC — Author/Theresa
Thin Elk, General Counsel, Office of General Counsel- 11/20/17 1:30pm
2. Action Item 118-2017 — To approve additional funding for Osborn
Maledon concerning appeal of the LCR Case — Author/Theresa Thin
Elk, General Counsel, Office of General Counsel - 11/20/17, 3:30pm
3. Action Item 119-2017 — To amend Ordinance 31 to increase the
terms for the Revenue Commission Officers to 4-years — Author/Lamar
Keevama, Tribal Council Representative, Village of Bacavi - 11/21/17
@ 11:00 a.m.

4. Action Item 120-2017 — To approve Hopi Tribal Relinquishment of
a Minor — Author — Mary L. Polacca, Director, Office of Enrollment -
11/21/17 @ 1:30 p.m.

5. Action Item 121-2017 — To approve and accept the SMART FY
2017 Support for Adam Walsh Act Implementation Grant Program
funding award — Author/Virgil Pinto, Chief Ranger, Hopi Resources
Enforcement Services - 11/21/17 @ 2:30 p.m.

6. Action Item 122-2017 — To allocate funding to the Hopi Utility Cor-
poration to be used towards the completion of the Hopi Arsenic Miti-
gation Program — Author/Craig Andrews, Committee Member, Water/
Energy Committee - 11/20/17 @ 2:30 p.m.

7. Action Item 123-2017 — To approve a 2-year Sub-recipient Com-
mitment (Subcontract) between the Hopi Tribe and Northern Arizona
University in the amount of $64,921 for research that will improve the
health status of Hopi men by increasing preventative care and rates for
cancer screenings — Author/Dana Russell, - 11/21/17 @ 3:30 p.m.

8. Action Item 124-2017 — To delegate authority to the Investment Com-
mittee to organize & oversee a team to investigate the Tribe’s Seawall
Partnership Investment; Also budget funds to pay for reasonable and
necessary expenses related to the investigation — Author/Theresa Thin
Elk, General Counsel, Office of General Counsel- 11/20/17, 11:30am
9. Action Item 125-2017 — To approve Investment Committee Funds
from FY 2018 General Fund to carry out the Goals and Responsibilities
of the Hopi Tribe Investment Policy Statement — Author/Theresa Thin
Elk, General Counsel, Office of General Counsel - 11/22/17, 10:00 a.m.
10. Action Item 126-2017 — To approve an IGA with Arizona Health
Care Cost Containment System for Title XIX funds for FY July 1, 2018
— June 30, 2020 - Author/Beatrice Norton, OAAS Program Manager,
Office of Aging & Adult Services - 11/22/17 @ 9:00 a.m.

11. Action Item 127-2017 — To approve a sole source procurement of a
refuse collection vehicle; waiver of November 15, 2017 requisition cut-
off date; amendment to H-089- 2017 - Author/Dr. Ron Reid, Deputy
Executive Director, Office of Executive Director - 11/22/17,11:00 a.m.
XII. REPORTS - (1 hr. time allotted) *Required

. Office of the Chairman * - 11/21/17 @ 9:00 — 11:00 a.m.

. Office of the Vice Chairman *

. Office of Tribal Secretary * - Written Third Quarterly Report

. Office of the Treasurer *

. General Counsel * - 10/24/17 @ 1:30 — 5:00 p.m. - COMPLETE

. Office of the Executive Director *

. Land Commission *

. Water/Energy Committee *

9. Transportation Committee *

10. Law Enforcement Committee * - 11/22/17 @ 4:00 p.m.

11. Office of Revenue Commission *

12. Investment Committee * - Update Report on Investments- Rocke-
feller Investment Co. & Investment Committee - 11/9/17 @ 10:00 a.m.
—12:00 noon - COMPLETE

13. Health/Education Committee *

14. Annual Report — Hopi Education Endowment Fund — LuAnn Leon-
ard, Director, Hopi Education Endowment Fund - 11/9/17 @ 3:30 —
5:00 p.m. — To be rescheduled

15. Report and discussion on the motel in Galveston, Texas — LeRoy
Shingoitewa, Chairman, Investment Committee - 11/20/17 @ 10:30
16. Update report — Bears Ears Coalition — Alfred Lomahquahu, Jr.,
Vice Chairman, - 11/22/17 @ 2:00 p.m.

XIII. APPOINTMENTS/INTERVIEWS

1. Audit Team

2. Fire Designee (2)

XIV. OTHER

1. Discussion re: programmatic issues/concerns with Virgil Pinto,
Chief Ranger, Hopi Resource Enforcement Services and Priscilla Pa-
vatea, Director, Office of Range Management - 11/9/17 @ 1:30 — 3:30
p-m. - To be rescheduled

2. Discussion — Domestic Violence Program Client issue — Pasculita
Quochytewa & Maude Yoyhoeoma, Domestic Violence Program/Pro-
gram Client - 11/22/17 @ 3:00 p.m.

XV. ADJOURNMENT

COMPLETED ITEMS

ACTION ITEMS

1. Action Item 014-2017 — To amend Ordinance 17A (Revised) to in-
crease fees on all non-Hopi businesses — Author/Danny Honanie, Chief
Revenue Commissioner, Office of Revenue Commission — TABLED
— Rescheduled - 10/3/17 @ 1:30 p.m. - APPROVED

2. Action Item 079-2017 — Request for supplemental funds to cov-
er operational costs for Hopi Solid Waste Management Program — FY
2017 — Author/Mike Puhuyesva, Executive Staff Assistant, Office of
the Vice Chairman — 9/5/17 @ 10:30 a.m. - APPROVED

3. Action Item 083-2017 — To accept Village of Shungopavi’s partic-
ipation in the audits of the Hopi Tribe, satisfying audit requirements
in H-004-2017 and restore full funding — Author/Maxine Wadsworth,
Village of Shungopavi — 9/5//17 @ 1:30 p.m. - DEFEATED

4. Action Item 085-2017 — To approve completed Enrollment Applica-
tions for Hopi Tribal Membership — Author/Mary L. Polacca, Director,
Office of Enrollment - 9/5/17 @ 2:30 p.m. - APPROVED

5. Action Item 086-2017 — To approve Hopi Tribal Relinquishment of
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a Minor — Author/Mary L. Polacca, Director, Office of Enrollment —
9/5/17 @ 3:30 p.m. - APPROVED

6. Action Item 087-2017 — To authorize Tribal Chairman or designee for
executing all necessary related documents & final approval of all fund-
ing applications- Author/Daniel Honahni - 9/6/17, 9am APPROVED

7. Action Item 088-2017 — To approve PH 17-F37 — Water & Sewer
Facilities for scattered homes — Author/Lydell Yazzie, Field Engineer,
L.H.S., OHE&E, EADO - 9/7/17 @ 9:00 a.m. - APPROVED

8. Action Item 089-2017 — To approve PH-17-U99 — Upper village of
Moenkopi Sewer Phase 2 — Author/Jesse DeCoteau, Project Engineer,
L.H.S., OHE&E, EADO - 9/7/17 @ 10:00 a.m. - APPROVED

9. Action Item 090-2017- To allocate $1,000,000.00 to cover costs related to
the processing of economic development opportunities. Author/Lamar Keeva-
ma, Tribal Council Representative, Village of Bacavi 9/7/17, 11am APPROVED
10. Action Item 091-2017 — To approve a study of a suitable HPL site
for the development of an S E C Power Corp. electrical power facility
— Author/Lamar Keevama, Tribal Council Representative, Village of
Bacavi - 9/7/17 @ 1:30 p.m. - APPROVED

11. Action Item 092-2017 — To approve a study of a suitable HPL site
for the development of a Frontier Applied Sciences facility - Author/
Lamar Keevama, Tribal Council Representative, Village of Bacavi -
9/7/17 @ 2:30 p.m. - APPROVED

12. Action Item 093-2017 — To retain services of a consultant to pro-
vide election services as outlined in Section 2.4 of Consulting Agree-
ment — Author/Kristopher Holmes, Chairman, Hopi Election Board -
9/6/17 @10:00 a.m. — REFERRED TO ADMINISTRATION

13. Action Item 094-2017 — To accept grant award of $600,000.00
from Centers for Disease Control to provide a Breast & Cervical Can-
cer Early Detection Program Dana Russell- 9/6/17, 11:00 a.m. AP-
PROVED

14. Action Item 095-2017— To approve revision to term limits for ap-
pointed officers and positions of the Hopi Tribe,Author/Lamar Keevama,
Tribal Council Representative, Village of Bacavi 9/7/17, 3:30 p.m. - AP-
PROVED

15. Action Item 096-2017 — To establish a Special Revolving Account
and authorize use of funds by the Small Animal Control Program -
9/6/17 @ 1:30 p.m. - APPROVED

16. Action Item 097-2017 — To approve Lease Agreement between the
Hopi Tribe on behalf of First Mesa Consolidated Villages and Hopi
Foundation — KUYT - 9/6/17 @ 2:30 p.m. - APPROVED

17. Action Item 098-2017 — To allocate & donate $3,000.00 annual-
ly for the next 5 years to Miss Hopi Committee for higher education
scholarships for Miss Hopi and/or Royalty.

Author/Lamar Keevama, Tribal Council Representative, Village of Ba-
cavi - 9/25/17, 3:30pm APPROVED

18. Action Item 099-2017 — To approve amendment to the Conflict
Public Defender Contract for Antol & Hance, P.C. — Author/Karen
Pennington, Chief Judge, Hopi Tribal Court - 9/25/17, 1:30pm AP-
PROVED

19. Action Item 100-2017 — To approve the FY 2018 Indian Housing
Plan — Author/Wes Corben, Executive Director, Hopi Tribal Housing
Authority - 9/25/17 @ 2:30 p.m. - APPROVED

20. Action Item 101-2017 — Village of Mishongnovi request for funds
— Author/Samantha Lucas, Chairwoman, Village of Mishongnovi
Board of Directors - 9/26/17 @ 9:00 a.m. - APPROVED

21. Action Item 102-2017 — To satisfy audit requirements pursuant to
H-004-2017 and H-063-2001 — Author/Maxine Wadsworth, Office Ad-
ministrator, Village of Shungopavi - 9/25/17,11:00 a.m. - APPROVED
22. Action Item 103-2017 —To approve and amend the Fiscal Year 2017
Expenditure Authorization & Appropriations Language— Author/There-
sa Thin Elk, General Counsel, Office of GC- 9/25/17, 10:00am WITH-
DRAWN

23. Action Item 104-2017 — To approve a three year employment con-
tract between the Hopi Tribe and Craig Wallace for Chief Prosecutor —
Author/Theresa Thin Elk, General Counsel, Office of General Counsel
-9/26/17 @ 10:00 a.m. — APPROVED

24. Action Item 105-2017 — To obtain funding of $127,338.02 from the
Wells Fargo Money Market Mutual Fund, which were not spent during
the construction of First Mesa Elementary School (FMES) — Author/Alma
Sinquah, Chief School Administrator FMES 10/3/17, 9am APPROVED
25. Action Item 106-2017 — To approve the Hopi Tribe to participate
in USDA Rainfall Index Pasture Rangeland & Forage Pilot Insurance
Pgm & approve Agriculture Fund — Author/Theresa Thin Elk, General
Counsel, Office of General Counsel (add-on) — 9/26/17 — APPROVED
26. Action Item 107-2017 — Arizona Public Service’s request for Right-
of-Way, Grant of Easement — Author/Eric Tewa, Sr., Realty Technician,
Office of Real Estate Services - 10/3/17 @ 10:00 a.m. - APPROVED
27. Action Item #108-2017 — To amend consultant contract for pur-
poses of appraising the fee and fair rental value of the Tribe’s land and
water rights in Cibola, La Paz County, AZ — Author/Lamar Keevama,
Chairman, Land Commission - 10/3/17 @ 11:00 a.m. — APPROVED
28. Action Item 109-2017 — Request for 2017 General Fund Allocation
— Author/Priscilla Pavatea, Chairperson, Sichomovi Village Governing
Board - 10/23/17 @ 10:30 a.m. - APPROVED

29. Action Item 110-2017 — To reduce salaries of Tribal Council by
12% and eliminate their fringe benefits — Author/Cedric Kuwaninva-
ya, Community Service Representative, Upper Village of Moenkopi -
10/23/17 @ 1:30 p.m. - DEFEATED

30. Action Item 111-2017 — To hire and approve Lobbying contract
with Sixkiller Consulting, LLC — Author/Carlene Tenakhongva, Chief
of Staff, Office of the Chairman - 10/23/17 @ 2:30 p.m. — APPROVED
31. Action Item 112-2017 — To approve completed Enrollment Appli-
cations for Hopi Tribal Membership — Author/Mary L. Polacca, Direc-
tor, Office of Enrollment — 11/8/17 @ 2:30 p.m. - APPROVED

32. Action Item 113-2017 — To approve Hopi Tribe’s formal response
to the August 15, 2017 Consultation Letter re: Construction of new De-
tention Center — Author/Clifford Qotsaquahu, Tribal Council Represen-
tative, Bacavi Village - 11/8/17 @ 1:30 p.m. - APPROVED

33. Action Item 114-2017 — To accept Mishongnovi Village’s par-
ticipation in tribal audits, satisfying requirements in H-004-2017 and
restore full funding — Author/Samantha Lucas, Chairwoman, Mishong-
novi Village Board of Directors - 11/7/17 @ 2:30 p.m. - APPROVED
34. Action Item 115-2017 — To accept grant awards and funding from
U.S. Department of Justice, other federal, local governmental, private
agencies but not disbursed to Judicial branch — Author/Karen Penning-
ton, Chief Judge, Hopi Tribal Court - 11/7/17,3:30pm APPROVED
35. Action Item 117-2017 - To approve the FY 2018 General Fund Budget
and Expenditure Authorization and Appropriations Language. Author/Rob-
ert Sumatzkuku, Hopi Tribe Treasurer (Add-on) - 11/8/17- APPROVED
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Hopi Tribal Council approves new

applicants for

Mary L. Polacca, Director of Enrollment

On November 8, 2017, the Hopi Tribal Council ap-
proved a total of 26 enrollment applicants for member-
ship into the Hopi Tribe, and that the following named
enrollees or their sponsors have authorized to publish
their names in the Hopi Tutuveni newspaper.

Based on Tribal Council’s action the total Hopi Trib-
al Membership as of November 2017 is: 14,446. Please
note that the Tribal Membership is increased throughout
the year as Hopi Tribal Council approves new enroll-
ees and is decreased when deaths are reported and Hopi
Tribal relinquishments occur.

Bacavi Village Affiliation:
Archer Veryl Pooyouma

Kimberlee Sumatzkuku
Hotevilla Village Affiliation:
Nicholas Seweyestewa

Moenkopi Village Affiliation:
Masdoqde Dawavendewa

Kykotsmovi Village Affiliation:
Grant Laine Adams

Xander Jack Martinez

Sipaulovi Village Affiliation:
Ty Cody Silas

Mishongnovi Village Affiliation:
Kyrie Jewel Humeyestewa

tribal

membership

Shungopavi Village Affiliation:
Samuel Carter-Natqalanma Barnes-Saucedo
Cecily Ditskimana Qomvi

Sichomovi Village Affiliation:
Rosalee Nina Begay

Lomayumptewa Kazuo Ishii
Tanya Setalla
Isaac Samuel Sun Bear

Tewa Village Affiliation:
Craig Taft Collateta

Klarane Javin Tungovia

Walpi Village Affiliation:
Princeton Jamar Maho

Tayonna Kiya Talayumptewa

SPECIAL NOTE: The Hopi Tribal Enrollment Office
is continuously requesting assistance from members of
the Hopi Tribe to update their current address with the
Enrollment Office, of individuals who are now residing
off the Hopi reservation or have returned back on the res-
ervation. It is especially crucial for adult members who
are residing off reservation as they will be summons for
Hopi Tribal Jury Duty if they have an on-reservation ad-
dress on record. To update address, please contact the
Enrollment Office at (928)734-3152 or by postal mail at:
Hopi Tribe Enrollment Office/ P.O. Box 123 - Kykots-
movi, AZ 86039 *FOR HOPI TRIBAL JURY DUTY SUM-
MONS QUESTIONS CALL CAROL OVAH-CHIEF COURT
CLERK, AT THE HOPI TRIBAL COURTS AT: (928)738-5171

HTC Agenda, Amendment #6 from P2

REPORTS

1. Report — update on LCR/Water Rights litigation —
Thayne Lowe, Colin Campbell and Jana Sutton, Attor-
neys at Law, Osborn Maledon - 10/2/17, 10:30am — 5:00
p.m. — COMPLETE

2. Report —update on Hopi v. Wachovia settlement. Nor-
berto Cisneros, Attorney - 10/5/17, 9am-1lam — 11:00
a.m. — COMPLETE

APPOINTMENTS/INTERVIEWS

1. Hopi Tribe Economic Development Corporation
Board of Directors — Interviews: 10/24/17 @ 10:00 a.m.
to 12:00 noon - COMPLETE

2. Hopi Tribe Economic Development Corporation Board
of Directors Interviews- 11/9/17,9am COMPLETE

OTHER

1. Presentation of updated recommendations for FY
2018 General Fund Budget Allocation — Alfred Lomah-
quahu, Jr., Chair — Budget Oversight Team - 9/26/17 @
1:30 — 3:30 p.m. — COMPLETE

2. Discussion of concerns re: grazing of livestock in the
HPL & D6 rangelands — Hopi Tribal Council & HPL/
D6 Ranchers - 9/28/17 @ 9:00 — 5:00 p.m. (To be held
at the Hopi Veterans Memorial Center) - COMPLETE
3. Introduction of Hopi BIA Chief of Police — Troy
Honahni, Jr., Staff Assistant, Office of the Chairman —
Rescheduled - 10/4/17 @ 9:00 a.m. — COMPLETE

4. Presentation of policies and documents to be used
by the Small Animal Control Program — Dr. Ron Reid,
Deputy Executive Director — Rescheduled - 10/4/17 @
10:00 a.m. - 12:00 noon — COMPLETE

5. Presentation on health effects of commercial tobacco
and secondhand smoke — Terri Honani, Diabetes Pre-
vention Educator, Special Diabetes Program — Resched-
uled - 10/4/17 @ 2:30 p.m. — COMPLETE

6. Discussion re: I.H.S. utilizing federal funds to install
& provide water & sewer services to G Sheds that have
been converted to homes - Lamar Keevama, Tribal

Council Representative — Rescheduled — 10/4/17 @
3:30 p.m. - COMPLETE

7. Discussion to address Village comments/questions
regarding the FY 2018 General Fund Budget and
BOT’s recommendation to cut fringe benefits for Hopi
Tribal Council Representatives — Alfred Lomahquahu,
Jr., Chairman, Budget Oversight Team - 10/5/17 @ 1:30
—3:30 p.m. — COMPLETE

8. Discussion: 10/2/17 Memorandum from Vice Chair-
man Alfred Lomahquahu, Jr., re: EPA Enforcement

— Wallace Youvella, Sr., Tribal Council Representative,
First Mesa Consolidated Villages - 10/23/17 @ 3:30
p.m. — COMPLETE

9. Discussion: 8/16/17 letter to HTC on Concerns re-
garding the Chief Revenue Officer — Randall Selestewa,
Deputy Revenue Commissioner — OGC legal review &
opinion - Rescheduled - 10/24/17 @ 1:30 p.m. — COM-
PLETE

10. Presentation of Final FY 2018 General Fund Bud-
get — Alfred Lomahquahu, Jr., Chairperson, Budget
Oversight Team - 10/25/17 @ 9:00 a.m. — 5:00 p.m. —
COMPLETE

11. Presentation of Final FY 2018 General Fund Bud-
get — Alfred Lomahquahu, Jr., Chairperson, Budget
Oversight Team - 10/26/17 @ 9:00 a.m. — 5:00 p.m.
—Rescheduled - 11/6 & 7/17 — 9:00 a.m. — 5:00 p.m. —
COMPLETE 12. To address and acknowledge Council
for their support — Lexie James - 11/8/17 @ 9:00 a.m.
— COMPLETE

13. Presentation on Hopi Arsenic Mitigation Project
(HAMP) and IHS projects, - HUC, IHS, & EPA Reps -
11/8/17 @ 10:00 a.m. — 12:00 noon - COMPLETE

14. Discussion — Letter of Concern re: Hopi Solid
Waste Program — Phillip Quochytewa, Sr., - 11//8/17 @
1:30 p.m. - COMPLETE

15. Hopi Tribal Council Orientation & Priority Setting
— Hopi Tribal Council - 1/23, 24 25/17 @ 9:00 — 5:00
p.m. daily - WITHDRAWN - 11/15/17

Hopi Tutuveni
Submission
Guidelines

The Hopi Tutuveni welcomes the submission of
articles, press releases and letters to the edi-
tor and should be in Word Format. Submission
does not guarantee publication and the follow-
ing guidelines are provided to help increase the
likelihood of publication. If you have questions
or require additional information, please con-
tact the Managing Editor, Louella Nahsonhoya,
at (928) 734-3282.

LETTERS TO THE EDITOR:

Letters to the editor provide an opportunity for indi-
viduals to share their opinions on issues of concern
to Tutuveni readers. Letter should not exceed 500
words and must include the full name of the author,
contact information (Phone number or email address)
and place of residence. Anonymous letters and letters
written under pseudonyms will not be published, nor
will letters considered by the Tutuveni editorial board
to be libelous or slanderous in nature (e.g. personal
attacks or unsubstantiated accusations).

PRESS RELEASES:

The Tutuveni welcomes press releases prepared by
organizations, agencies, departments and programs.
Press Releases must state it is a Press Release/News
Release and include complete contact information
(author’s full name, telephone number or email ad-
dress, position title and organization) and must be
submitted on official letterhead. The Tutuveni pub-
lishes press releases as a public service and cannot
guarantee that all submissions will be published.

NEWS ARTICLES:

The Hopi Tutuveni welcomes original articles report-
ing on local, state and national news items of interest
to its readers. We are especially interested in articles
reporting on events and activities involving members
of the Hopi Tribe. Submissions must include full con-
tact information (author’s name, mailing address
and telephone number or email address). The Tutu-
veni reserves the right to edit articles for style, length
and clarity. If significant editing is required, the Man-
aging Editor will communicate with the author prior
to publication.

SUBMISSION PROCESS:

Letters, press releases and news articles may be sub-
mitted in person, by mail or email to: Louella Nah-
sonhoya, Managing Editor, P.O. Box 123, Kykotsmovi,
AZ 86039; email: LNahsonhoya@hopi.nsn.us. The
Tutuveni is published on the 1% and 3™ Tuesday of
the month and all submissions must be received one
week prior to publication date. Csll 928-734-3282 for
deadline schedule.

PUBLICATION/CIRCULATION:

The Hopi Tutuveni is delivered on the 1% and 3™
Tuesday of the month to the following locations:
Keams Canyon Store, Polacca Circle M, Hopi Health
Care Center, Hopi Cultural Center, Kykotsmovi Vil-
lage Store, Hotevilla Store, Moenkopi Travel Center,
Moenkopi Legacy Inn and Tribal Government Com-
plex. The Hopi Tutuveni is mailed to subscribers on
the day of publication.

HOPI TUTUVENI EDITORIAL BOARD:
Dr. Angela Gonzales

Belma Navakuku

Candace Hamana

Curtis Honanie
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AVID elementary program prepares
students for their future

Stan Bindell
Hopi Tutuveni

Sixty Advancement Via
Individual Determination
(AVID) students from
Keams Canyon Elemen-
tary School visited Hopi
Jr/Sr High School Nov. 13
to learn about the AVID
program at HJSHS. This
is the first year for AVID
at KCES, which now has
AVID classes for the third
through sixth graders.

AVID is a program for
college bound students and
helps students with study
skills by showing them ev-
erything from taking notes
to organizing their work.

Several of the AVID stu-
dents were also interviewed
by Hopi High School print
journalism students.

Renee Paxson, who
teaches the 21 third grade
AVID students at KCES,
said she teaches the WI-
COR  method which
stands for writing, inqui-
ry, collaboration, organi-
zation and reading. She
said these 21% Century
skills include note taking
and three inch binders
where students organize
the work from all their
subjects.

Leroy Thomas, the sixth
grade AVID teacher, said

he appreciates the binders,
the reading and the Cor-
nell note strategies that
come from AVID. He said
his students learn E.Q.,
which stands for essential
questions when they have
a lesson.

“This provides a learn-
ing goal and they make it
into a question,” he said.
“It’s higher level thinking
that gets students to gen-
erate questions.”

Kimberly Thomas, lead
teacher, said she taught
fourth grade AVID this
year when KCES started
out the school year with-
out a fourth grade teacher.
She likes the AVID pro-
gram because it involves
a lot of writing. She said
another teacher is leaving
the fifth grade so she will
be taking over that AVID
class. She said AVID is
a great network because
AVID teachers share a
common language.

“I want to see AVID
used in all the schools,”
she said.

Diane Albert, who be-
came the fourth grade
AVID teacher shortly
after the beginning of
the school year, said she

wishes AVID was in more
schools because it’s a ben-
eficial program. She said
AVID showed the stu-
dents that they are never
too young to take notes.

“AVID is learning to
observe and then sort out
the information,” she said.

Paxson said the KCES
students were also excited
to take a tour of HJSHS.
She said AVID improves
students’ assessment
scores.

“It’s about being suc-
cessful students,” she said.

Laurel Poleyestewa, ac-
ademic advisor at KCES,
said the elementary school
students are learning skills
that the high school stu-
dents should already have.
She said AVID teaches
students to not lose notes
and how they should
study for tests.

Paxson said she learned
about AVID from Pol-
eyestewa who previously
worked as an academ-
ic counselor at HJSHS.
Paxson said her son Alan,
now a sophomore, has
been in AVID since the
seventh grade.

“I had exposure as a
parent about how AVID is

the best program for moti-
vating students,” she said.
“AVID infuses the best
practices of teaching to
make learning fun. If they
don’t know something it
becomes a goal to learn it.
It’s building a mindset for
students to do what they
want.”

The KCES AVID pro-
gram earlier this year vis-
ited the Northern Arizona
University engineering
program so the young stu-
dents could see what that
program was like. They
also visited Laguna Ele-
mentary School in New
Mexico so KCES stu-
dents could see how AVID
worked there.

Paxson said AVID
should raise test scores
and grades. This is Pax-
son’s third year at KCES.
Before that she taught at
First Mesa Elementary
School for 12 years. She
is a graduate of Hopi High
School and earned her BA
in elementary education
from NAU.

“I’m excited to be a part
of AVID,” Paxson said.

(R-L) HHS journalism student Adrian Sidney in-
terviews Keams Canyon AVID student John Park

(L-R) HHS journalism student Lameeka Sage
interviews KC AVID student Keiona Begay

Have you taken full advantage of the EYE CARE portion of your FSA Accaunt
for 20172 As the year comes to a close this is a friendly reminder to use your -
health eye care benetfits before they expire. Call to set an appointment today.

Barnet-Dulaney-Perkins
EYE CENTER

928-779-0500

WWW.GOODEYES.COM

DAVID MCGAREY, MD

TJ JOHNSON, OD -

MARSHALL PALMER, OD
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Message from Chairman-elect
Timothy L. Nuvangyaoma

“Hopi/Tewa Sinomuy!! Pay nu uh, Chairman-Elect Tim Nuvangyaoma. Kwakwa
iitam ah kuyvaya!! Pay haapi nu halayi angkeh uma sinom yan nuy pa’angwayah.
Pay haapi ovii ahne toqti, sinom haapi lolomat nahnahwaknayah. Yahpi’ngwat iitam
umuy sinmuy wuwankyang umungem tumalaytani.

Thank you to all the Hopi/Tewa Sinom, both on and off the reservation, that sup-
ported my message of the need for positive change for our people and our villages.
The results of this election are a clear message sent by the people that positive change
is what they want, and cannot go ignored by the administrative offices, and most im-
portantly, the Hopi Tribal Council.

The Office of the Chairman, Vice Chairman, the Hopi Tribal Council, and the Hopi/
Tewa Sinom face some huge challenges. At this juncture, it is critical that we all come
together to be part of the solution instead of part of the problem. The Chairman’s of-
fice is committed to working in tandem with the Vice Chairman’s office, and together,
will take on the challenges we face. I go into my term confident and optimistic that
our community will overcome the many challenges we face.

My interest in petitioning for Chairman was based on real-time concerns of our
Hopi/Tewa people and the land that was gifted to us at the beginning of our time
here. A few of the concerns echoed locally and from sinom off reservation are: our
financial outlook, protection of our tribal lands and water rights, education, and social/
behavioral problems. My staff and I are committed to actively pursue viable solutions
to the issues we face as tribe. In addition, we are committed to positive forward mo-
mentum, to truly hear the voices of our community and let them know they are being
heard, to rebuild and strengthen the relationships amongst one another and our tribal
government, and to strengthen our economy and infrastructure out here on Hopi. 1
maintain my position on empowering the Hopi/Tewa Sinom and the Villages.

Since the time I submitted my letter of interest, one thing has changed. I have
become more educated regarding issues we face. This is all thanks to the support I
have received from our local and extended community. There is still much more to
learn and I embrace the opportunity to continue to learn and listen to our community
members.

As Chairman-Elect, I call on our community to get involved so that WE, TOGETH-
ER, can find the solutions to address some of these issues.

In conclusion, I’m still just a Hopi guy who cares deeply about his community and
has a strong desire and passion to do what’s in the best interest for the future of Hopi.

“ITAM AHWE IITA QATSIY OOQALTOTANI”

Kwakwa,
Chairman-Elect Tim Nuvangyaoma

L
Chairman-elect

Timothy L. Nuvangyaoma
and
Vice Chairman-elect
Clark W. Tenakhongva

will be sworn into office
December 1, 9 a.m.
Hopi Tribal Council Chamber

Letter to the Editor

Message from Vice Chairman-
elect Clark W. 1lenakhongva

“Kwa kwah, thank you to the 1600+ people who came out to vote in the Nov. 9
election. The results showed a big difference from the primary and I’m still trying
to come to reality about the results. I am honored by the 59% plus votes I received.
Thank you to all the Hopi people who came out to vote.

I thank my opponent Lamar Keevama for a good, clean campaign. We had good
debates at the public forums and meetings, and many good points were brought out.

I also want to thank the younger generation who supported and encouraged me to
run. I thank them for their ideas and opinions of what they would like to see in the
future for our people. We have highly educated and talented young Hopi individuals;
many who have left the reservation in pursuit of an education or training and continue
to live off the reservation, because of job security. Once they become trained and ed-
ucated, there are no jobs to return to on the reservation. I encourage all young people
on and off the reservation to strive for a successful life.

Today there are many challenges and issues we face as a Hopi Tribe: the dilemma
of our tribal budget, our coal revenue, water issues, and the list goes on.

My #1 priority is Education; this is what I campaigned on. Our schools, from
Moenkopi to Keams Canyon, need to be aligned with one common standard. With a
common standard and goals, we can provide a quality education to our children while
still maintaining our language, Hopi lifestyle, customs, and traditions. These young
people are our future leaders and we need to prepare them to be successful. I am
looking at a young Dartmouth graduate, as a potential staff member, who will take
the lead in Education, business and other areas as assigned.

Another area I want to focus on is, our culture and cultural resources. I will work
with the Cultural Preservation Office (CPO). I have already met with a staff member
with knowledge of their priorities. Leigh Kuwanwisiwma, long-time Director, will
soon be leaving and someone will be hired to take his place. There are many import-
ant issues CPO is involved in: Little Colorado River, the Grand Canyon issue, Chinle
and Bears Ears; we will continue to lobby on these issues.

A short-term goal is economic development; especially, to visit the three canyon
ranch operations. What are they doing? What is the actual revenue they bring to the
Tribe? As a rancher and former President of the Hopi Livestock Association I am
knowledgeable of range management, marketing and priorities of our Hopi ranchers.
I can share our priorities with the 3 Canyon Ranch staff to yield a good product and
better financial returns.

I will meet with Councilman Keevama and the Economic Development Team for
an update on the investment of properties we purchased. What are the returns? 1
will also look at the 1-40 corridor studies, from Twin Arrows to Holbrook, which was
done in 2012. I understand there has already been some planning, and sites have been
identified, where properties could be established. We need to act quickly to bring in
new revenue for the Tribe.

Council needs to take a proactive approach to bring in new revenue, which should
have been done 10 years ago. We have failed our people. Because of the decline in
revenue, we are penalizing our tribal employees with a 12% budget cut and possibly
cutting work days to 3-4 days, which will have an adverse effect. If we are cutting
salaries for employees, the same should apply to Council reps. Perhaps we should
consider only 2 representatives per village to serve on Council. Council only meets 8
days out of the month; unlike regular employees, who work five days a week. 1 am
happy about the 638 and grant/contract programs. These programs apply for grant
funding to run their program operations and should not be penalized by the Tribe.

An old Hopi saying from Old Oraibi says eventually the council will go rotten or
stale. 1 think we are there now. We have not been productive in the last eight years.
It is not too late to become proactive and start providing deliverables to benefit our
Hopi/Tewa sinom.

Nuvangyaoma and I have made a commitment to work together, as officials elected
by the Hopi/Tewa people. We hope the Council does not separate the two offices, as
has happened in the past. According to my understanding of the Hopi hierarchy, the
people are on top, the Council, then the Chairman and Vice Chairman. I will take my
oath, remembering the people and the land that the creator gave us.

In the Hopi way, it is during this time that we start a new cycle and the regeneration
of life. My Hopi/Tewa Sinom, I wish you a prosperous, happy and healthy life.”

Kwakwabh,
Vice Chairman-elect Clark Tenakhongva

@ e 0000000000000 c0c00000000000 000

Dear Editor,

During the past year it has become known that ineffective quality and uniformed
leadership has brought about an investigation at Moenkopi Day School. The investi-
gation has been completed. Change in leadership has occurred through resignation.

An investigation was directed to MDS through the Hopi Tribal Council. On July
26, the Hopi Tribal Council did hear testimony from students (grandparents) and staff
who were adversely affected by actions and issues at MDS. MDS was directed by the
Hopi Tribal Council: That certified teaching staff, whose contracts were non-renewed
and had satisfactory evaluations, were to be hired for the 2017-2018 school year. The
current MDS Governing Board has not followed the directive of the Hopi Council.
Certified staff has been replaced with non-certified teachers. Security was to be re-
hired.

MDS Governing Board is relying on the school lawyer to defend the board from the
completed Recall initiative. On August 10, notice was provided to the MDS Election
Commission Chair for a pending Recall Petition Drive. The Election Commission
Chair of MDS is charged with validating or denying the recall petitions received.

The Recall Petition was completed and turned into the Election Commissioner
Chair on August 23. During the verification process, the recall process was turned
over to the school lawyer. 9 weeks have now passed since August 23. In the 2™ week
of October, the school lawyer said she would complete her letter and have it in the
mail by October 13. Three weeks have since passed, with no letter from the lawyer or
the Commissioner.

The Recall Petition time lines are written in policy. Since August 23, 2017, petitions
were submitted. No word from either the lawyer or the Election Commissioner. Is this
not delaying or not honoring the Demand of the voters from MDS? Ten weeks is far
past board policy of 10 days.

The Concerned Citizens of Moencopi Day School have no lawyer, only our Word.
We joined forces to address the WRONGS being brought about by the leadership of
MDS. We TRUST that if your children were being mistreated, you would speak up.
If this were your son or daughter, your wife or husband you would speak up. Be the
guardian to stand for your family.

Thank you for your interest.

Kwa Kwai!
Alden R. Seweyestewa

Office of the Special Trustee for American Indians
Wherebouts Unknown - Hopi

Please contact Renelda Paya, OST Truxton Canon, 928.769.3301;

Elizabeth Sparks, OST Eastern Navajo, 505.786.6048; OR

Beneficiary Call Center, 888.678.6836

[ LAST NAME [ First Name TAST NAME T First Name TAST NAME | First Name
AMI ALAN J KEWANWYMA JUDYE PATCH JANICE S*
BAKURZA SR CLAUDE KINALE BERTHA PETERSON TERRI L
BALDWIN MARLENE* KINALE JENNIFER L PORTILLO NB
BROKESHOULDER BRENT T KOIYAQUAPTEWA JASMINE J SANDERSON TERRENCE DEWIGHT]
CARL SHARON R KOIYAQUAPTEWA MICHAEL H SATALA FRED LEWIS
COOKA CONSTANCE KOOYAQUAPTEWA BUDDY R SATALA ROBERT
COOKA TOM C KOOYAQUAPTEWA MARLINDA A SERNA JOSEPH C
DUWYENIE VAUGHN L KOOYAQUAPTEWA SHELLY SERNA RUSSELL
FRITZ KENDRICK LOMAINTEWA FRANCIS* SETALLA EDWARD B
GEORGE GREGORY* LOMAINTEWA LUKE C* SEUMPTEWA ANGEL M
GEORGE VAUGHN* LOMAINTEWA BRENDA M SEUMPTEWA DOROTHY S
GONZALES JR MELVIN P LOMAINTEWA MARK D SEUMPTEWA RYAN C
GORMAN CRISTINE M LOMATEWAMA BRIAN C SEUMPTEWA VAUGHN C
GORMAN TINAN LOMATEWAMA KATHERINE M |SHEBOLA GERALDINE R
GREEN ELIZABETH LOMATEWAMA REBECCA | SHELTON JENNIFER L
HARVEY SR CALTON J LOPEZ MARLAINA C SHELTON PAUL WESLEY
HAWEE FERMIN L MARQUEZ HULDA A TEMOKE CYNTHIA
HAWEE TERRANCE MASAQUAPTEWA MARGARET M TODDY REYCITA
HOLMES JOSEPH E MEDINA LORIJ TUCHAWENA JUDITH*
HOLMES VIAN MOFSIE MELVIN ROY TUNGOVIA KLARANCE J
HONAHNI SEFFEN B J MONDRAGON JR ORLANDO R TUNGOVIA LANCE
ISUFUKU WESLEY* MOOYA JOAN TUNGOVIA SHEREE K
JENKINS ARNOLD R* MYRON BRADLEY TUNGOVIA JR LOWERY
JENKINS MICHAEL D NAHA MARY A VALDEZ LUISA
JOHNSON RONALD R NAMINGHA JR WAVYLAND L WADSWORTH CHERYL DIANE
JOSHEVAMA PAULETTA A NAMOKI ROBERT G WALKER LISA A
KAYE CHARLES B NATSEWAY BERNARD A WESTWOOD REBECCA
KAYE LEROY NAVAJO JOLYNN A YAZZIE JANICE S*
KAYE THOMAS A NEVAYAKTEWA ANDREW A YOWYTEWA PORTIAR
KAYE TINAM OUTIE TIMOTHY A
*Names listed with an asterick (*) indicate accounts received and are still holding Cobell settlement funds

www.hopi-nsn.gov
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VACANCY

HOPI DAY SCHOOL
P.O. Box 42
Kykotsmovi, Arizona 86039
928-734-2467
Fax 928-734-2470

ANNOUNCEMENT FOR SY 2017-2018

Hopi Day School is seeking

POSITION:

CLOSING DATE: Open until fi

and Life In

Application Requirements:

*Hopi Day School Em
*College Transcripts

*Commercial Drivers

applications from highly qualified and motivated individuals

Teacher Assistant (Special Education)

SALARY: Paraprofessional Salary Schedule (Based on education & experience)
POSITION: Bus Driver
SALARY: Classified Salary Schedule

lled

Hopi Day School offers our employees an excellent Medical, Dental, Vision

surance benefit package as well as 401k.

ployment Application—Résumé alone will not suffice.

License and a Bus Drivers Certification (Bus Driver Position)

National Association of State
Departments of Agriculture

Temporary/Part-time
EMPLOYMENT OPPORTUNITY

Temporary, part-time interviewer positions
available with the National Association of
State Departments of Agriculture (a Fair Op-
portunity Employer) to collect agricultural
data on the Hopi Reservation for the Census
of Agriculture. Applicants must have a val-
id driver’s license, current vehicle insurance,
and access to a reliable vehicle. An agriculture
background is helpful but not essential. People
skills and attention to detail are a must. Start-
ing wage is $11.00/hour including training
time, plus 53.5 cents/mile for travel. If inter-
ested, call 928-613-0548 and leave a message

HOPI TRIAL COURT
KEAMS CANYON, AZ

In the Matter of Change
of Name Of: Paul James
Myron Sr.

NO. 2017-CV-0131
NOTICE OF PUBLICA-
TION OF CHANGE OF
NAME

Notice is hereby given that
Paul James Myron, Sr.
has petitioned the Court
for the change of name
from: Paul James Myron
Sr. to Paul James Pole-
quaptewa.

Any party seeking to inter-
vene in said proceeding,

James,

All applicants are subject to an intense background check within the Federal, State and Local
agencies. You may visit our school website to download an application packet, contact Seraphina
Human Resources at (928)734-2467 or email syouvella@hdshawks.org to request an

with your name and phone number.

must file an appropriate

pleading with the Hopi

application or if you have any questions.

Se

Second Mesa, Arizona 86043
Phone: (928) 737-2571 Fax: (928) 737-2565

VACANCY ANNOUNCEMENTS

CERTIFIED POSITIONS

cond Mesa Day School
P.O. Box 98

e

ke

SY 2017-2018

CLASSIFIED POSITIONS

Elementary Teacher

Chief School Administrator

Substitute Bus Driver

/
PUBLIC NOTICE

Hopi Resource Enforcement Services

With the Holidays approaching and current cere-
monies occurring, Hopi Resource Enforcement Ser-
vices will be taking a proactive approach towards
traffic, seatbelt and DUI enforcement. Each year,
lives are lost on our highways. We would like ev-
eryone who travels on the roadways to remain safe.

HRES Officers will be out patrolling the high-
ways throughout our Hopi reservation, they will
take a zero tolerance approach towards highway

Trial Court no later than
twenty (20) days after the
publication of this notice.
Dated this 9% day of No-
vember, 2017.

/s/ Margene Namoki,
Clerk of the Court

Propane
Refrigerators

No Power No Problem

Many sizes
& colors.

Art Teacher safety. Expect Officers to be highly visible on the| [In stock.
ESS Director highways and roadways, conducting safety check| [Starting at

: points and issuing citations. This notice is in effect| [51449.00
Glftgd & Tglented Teacher until January 1, 2018, Financing no
Hopi Lavayi Teacher available.

HRES wishes everyone an enjoyable safe Holi-
day Season. Be safe and Don’t Drink and Drive!

(928) 636-1955

ALL APPLICANTS ARE SUBJECT TO A BACKGROUND INVESTIGATION .
Wwarehouseappliance.com

REQUIREMENT All positions: Must possess a valid Arizona Driver’s License. Must
complete and pass pre-employment screening in accordance with Second Mesa Day
School Policies & Procedures. Hopi/Indian Preference. Must possess or obtain a First-
Aid and CPR Certification within 30 days and maintain certification. Must possess o]
obtain food handler’s card.

All  positions except substitutes are eligible for full benefits: Health,
Dental, Vision, Life Insurance, Short-term & Long Term disability and 401K Retirement Plan.

November is National Diabetes Awareness Month

November is Native American Heritage Month

All interested applicants may obtain employment application in person or visiting
the website: www.smds.k12.az.us .

November 24 is Native American Heritage Day

For further information, contact: Janet Lamson, Human Resource Technician

Transform your life!
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Subscribe to the Hopi Tutuveni

Rates:

On Reservation

$25/6 months or $40 /12 months

Off Reservation:

$40/6 months or $60/12 months You've put off improving your

education and job skills long

£ /£ NOVEMBER 33> |f { enough. Don’t waste another
> 7y GroupFitness Casses ey year. Get started on the path
Monday Tuesday Wednesday Thursday -
1 2 . .
Turkey Trot | STEP to a better life by enrolling
1205 pom. | 1205 b today for spring classes!
12:05 p.m. ) o d
i CARDIO ’ ZUMBA IBCglr(?oSED@ ’ TABATA
AEROBICS |@1205pm.| ' P | @ 1205 Choose from 18 Career Programs or one of 5 degrees
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TasaTA@ | TEATA | s30pm. | 300 pm. guaranteed to transfer to AZ & most universities!
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@ 12:05 p.m. c';'é?,‘,‘f,‘(,'l,'ﬁy AEROBICS | Activity Day
S | s30om | s |sam 2om| | OPE€NS Monday, November 27!
5:30 p.m.
0 21 22 23
STEP ZUMBA TABATA CLOSED . . .
NI LS LS LR AT For the latest course offerings, visit www.npc.edu/class-schedule
: o STEP ZUMBA HEALTH.
AEROBICS @ | @ 5:30 p.m. O
5:30 p.m.
L Northland Pioneer College
AEROBICS | @ 12:05 p.m. BASIC @ 12:05 p.m.
@ 1205 pm.|canplo per | VIS | zumsa EXPANDING MINDS e TRANSFORMING LIVES_,
:30 p.m.
@ 5:30 p.m. @ 5:30 p.m.

(800) 266-7845
www.npc.edu

Holbrook ¢ Hopi * Kayenta ® Show Low ® Snowflake/Taylor
Springerville/Eagar ¢ St. Johns ¢ Whiteriver ¢ Winslow

Fitness Center Hours: Monday - Thursday: 7:00 a.m. - 7:00 p.
Friday: 7:00 a.m. - 3:00 p.m.

For more information call (928) 734-3432

www.hopi-nsn.gov
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Home of the Keams Canyon Eagles
Keams Canyon Elementary School

PO Box 397

Keams Canyon, AZ 86034

2017 EMPLOYMENT OPPORTUNITIES

Every Woman
Maltters

OPENING DATE: November 6, 2017 CLOSING DATE: Open Until Filled

POSITION:
SALARY:

POSITION:
SALARY:

(1) Certified Teacher
$36,360.00 (Base Salary)
QUALIFICATION: A Bachelor Degree in Education
Valid Arizona Teaching Certificate and valid Driver’s License

Custodian/Landscape Technician (Part-Time)
$12.07 per hour — Based on education and experience
IQUALIFICATION: High School Diploma/GED and valid Driver’s License

What is a Pap Test?

Benefits Offered (Full Time Position): Medical, Vision, Dental, Life Insurance and 401(k)
FOR MORE INFORMATION OR AN APPLICATION PLEASE VISIT OUR
Website: www.kces.bie.edu

Phone: 928-738-2385

ALL APPLICANTS ARE SUBJECT TO A BACKGROUND INVESTIGATION
NATIVE AMERICAN PREFERENCE

The Pap test (or Pap smear) is also known as a cervical
cancer screening. It is one of the most reliable tests
available to find cell changes or pre-cancer cells in the
cervix. A cervical cancer screening is recommended for all
women between the ages of 21 and 65 years old.

/
Get your message out to over 14,000 tribal
members on and off the reservation.
Advertise in The Hopi Tutuveni
call 928-734-3282 For more information, please call the H.O.P.I. Cancer
L Support Services at 928-734-1150
HOPI JUNIOR/SENIOR HIGH SCHOOL
SY 2017-2018 POST DATE: 11/13/2017
POB 337, Keams Canyon, AZ 86034 HOPI TRIBAL COUNCIL
P-(928) 738-5111 | F-(928) 738-5333 | www.hjshs.org V A C AN CY
Vacancy Announcement ANNOUNCEMENTS
For inquiries or employment applications call LaRae Humeyestewa 928-738-1504
or email: lhumeyestewa@hjshs.org
JA# Positi lificati Experi Classification TERM TRIBAL SECRETARY
ificati - .
osition Quall |cat|onsl : Xperience The Hopi Tribal Council announces the vacancy
HHS-17- | High School English Teacher Bachelors or Master’s degree in Education Certified 111317 f the Tribal S ¢ iti f £ 4
045 State of Arizona Teaching Certification (6- Related experience 10 month to 0 € rl. a_ ecretary position Ior a tour ( ) year
12), Subject area English contract OUF term beginning January 2, 2018.
HHS-17- | Junior High Academic Minimum of Master's Degree in Certified OUF Qualifications: “the Secretary must be a resident
014 Counselor Counseling/School Counseling. Related experience 10 month b £ th . ib d be abl
State of Arizona Teaching Certification. contract member of t © Hopi Tribe and must be able to
HHS-17- | Auto Mechanic Teacher Bachelors or Master's degree in Related experience Certified OUF speak the Hopi language fluently and to read and
029 Education. 10 month H ; »
State of Arizona Career and Technical contract WI:lel EnghSh V:;eu' dividual bmi L
Education Certification (6-12) interested individuals must submit a qtter
HHS-17- | Junior High Math Teacher Bachelors or Master's degree in Related experience Certified OUF of Interest and Resume” to the Office of Tribal
032 Education. 10 month :
State of AZ Teaching Certification (6-12) contract S,e?retar}_’ by Frld,ay’ November 24’ 2017. Any ad-
HHS-17- | School Climate Coach Minimum of Master’s Degree in 1 year Certified OUF ditional information requests may be referred to
040 (READVERTISED) Counseling/School Counseling. Related experience 10 month the Office of Tribal Secretary at 928-734-3135.
contract
HHS-17- | Junior High Alcohol Substance | Minimum of Bachelors in Social Work w/12 1 year Certified OUF
043 Abuse Counselor semester hours in Counseling courses Working in Chemical 10 month TRIBAL TREASURER
d d treatment tract . . .
epwagggscrsst? en contrad The Hopi Tribal Council announces the vacancy
HHS-17- | Junior High Social Studies Bachelors or Master's degree in Education | Related experience Certified OUF of the Tribal Treasurer position for a four (4) year
044 Teacher State of AZ Teaching Certification (6-12) 10 month term beginning January 2.2018
contract . . . ’ ) .
HHS-17- | Bus Driver High School Diploma/GED Related experience Classified Continuously| Quahﬁcatlons' The Treas.u rer must be a resi-
026 Valid AZ Commercial Driver's License with 10 month dent member of the Hopi Tribe and must be able
required endorsements and contract to speak the Hopi language fluently and to read
Bus Driver Certification card and write Enelish well.”
HHS-17- | 5 - Special Education Aides High School Diploma/GED Related experience Classified OUF . g T .
035 (READVERTISED) AA degree/60 college credits 10 month All interested individuals must submit a Letter
e S SubeToE T ST B GED PP f)ont(f:afi: o | of Interest and Resume” to the Office of Tribal
-17- n-call Substitute Teachers igh School Diploma, elated experience n-Ca ontinuously| .
037 $105.00 a day AA degree/60 college credits Secretary by Frlday, November 24, 2017. Any ad-

Reasons to choose Hopi Jr./Sr. High School

Athletic coaching opportunities

Opportunity to learn about Hopi and Native American Culture and traditions
Opportunity to challenge Native American students with College and Career Readiness
Competitive salary schedule to other Arizona schools

Excellent Medical, Dental, Vision and Life Insurance benefit package

Teacher Housing provided at low rental rate; Walking distance to work
After 3 years school pays student loan forgiveness of $15,000 (SPED ONLY)
NATIVE AMERICAN PREFERENCE IS CONSIDERED

Employment requirements:

ditional information requests may be referred to

Approved: 11/13/17 by Dr. Berbeco, Superintendent

the Office of Tribal Secretary at 928-734-3135.

Valid Arizona Driver’s license.
Suitability for employment must be
established with a background
investigation.

Required certifications

SERGEANT-AT-ARMS
The Hopi Tribal Council announces the vacan-
cy of the Sergeant-at-Arms position for a four (4)
year term beginning January 2, 2018.

Qualifications: “The Sergeant-at-Arms must be

SWAIA On-Site Outreach at Hopi
Cultural Center on Nov. 29, 9-12

Hopi Tutuqayki
Sikisve Bookmobile

a resident member of the Hopi Tribe and must be
able to speak the Hopi language fluently and to
speak English.”

Pursuant to Resolution H-085-91, the Sergeant-

The SWAIA/Santa Fe Indian
Market will provide assistance to
Indian Market applicants over six
days in November and Decem-
ber, including at 2™ Mesa (Hopi
Cultural Center). Staff, including
Chief Operations Officer Dallin
Maybee (Northern Arapaho/Sen-
eca) and Artist Services Manager
Ann-erika White Bird (Sicangu
Lakota), will be available to talk
about how to apply for Market (ei-
ther via hard copy or online), the
jury process, and the end of the
tenureship program in 2016.

“Our goal with this outreach pro-
gram is to be accessible to artists - to
help them understand the applica-
tion process and address any ques-
tions or concerns they have. With
the end of tenureship, the Santa Fe
Indian Market is now a fully juried,
fair show. Our process is transpar-
ent and we aim to help everyone put
their best foot forward with their ap-
plications,” says Maybee.

Wednesday, November 29
Hopi Cultural Center
9a — 12p (2nd Mesa, AZ)

Artists can call the SWAIA office
with questions about the outreach
visit, or the application process,
at 505-983-5220. Applications are
available to print and mail in, or fill
out online, at swaia.org.

The 97" Santa Fe Indian Market
will take place in downtown Santa
Fe on August 18 &19, 2018. For
press inquiries, please contact:
Amanda Crocker, 505 983-5220,
acrocker@swaia.org

ABOUT SWAIA: The South-
western Association for Indian
Arts (SWAIA) is a non-profit
organization supporting Native
American arts and culture. It cre-
ates economic and cultural oppor-
tunities for Native American art-
ists by producing and promoting
the Santa Fe dian Market, the big-
gest and most prestigious Indian
art event in the world since 1922;
cultivating excellence and innova-
tion across traditional and non-tra-
ditional art forms; and developing
programs and events that support,
promote, and honor Native artists

year-round. swaia.org

movies,

The Hopi Tutuqayki Sikisve truck is
still in the shop for repair and not out on
route. The bookmobile trailer; howev-
er, is open for service at the Hopi Tribal
Complex near the Hopi Transit board-

Any library collection items (books,

dropped into the Book Returns at Keams
Canyon, Polacca Circle M, Sipaulovi
Administration Office, Shungopavi Ad-
ministration Office, Hopi Cultural Cen-
ter, Hotevilla Co-Op Store, or return to
the bookmobile trailer or Dept of Educ.

For more information, call the Hopi
Public Library office at 928-734-4500
or the bookmobile at 928-205-8073.

at-Arms “Must have a valid Arizona Driver’s Li-
cense” and “Must have good rapport with the gen-
eral public.”

All interested individuals must submit a Letter
of Interest and Resume” to the Office of Tribal

ing area. Secretary by Friday, November 24, 2017. Any ad-
ditional information requests may be referred to
BOOKMOBILE TRAILER .
SERVICE HOURS: the Office of Tribal Secretary at 928-734-3135.
Monday thru Wednesday

9:30 am - 12n and
1:30 pm to 4pm

CHIEF REVENUE OFFICER AND
DEPUTY REVENUE COMMISSIONERS
The Hopi Tribal Council announces the upcom-
ing vacancy of one (1) Chief Revenue Officer and
two (2) Deputy Revenue Commissioner positions
that will begin on January 2, 2018.

audiobooks, etc.) may be

All interested individuals must submit a Letter
of Interest and Resume” to the Office of Tribal
Secretary by Friday, November 24, 2017. Any ad-
ditional information requests may be referred to
the Office of Tribal Secretary at 928-734-3135.

HAPPY THANKSGIVING
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Hopi Tribe Fiscal Year 2018 Budget
Expenditure Authorization
& Appropriations Language

(Editor’s Note: Table of Contents not included in this publication. A complete version of the 2018
Expenditure Authorization & Appropriations Language is available at the Office of the Tribal Secretary)

INTRODUCTION
Tribal Fiscal Management Responsibility:

As the governing body of the Hopi Tribe, the Hopi

Tribal Council holds constitutional authority to man-
age the economic affairs of the Tribe through rais-
ing and dispersing Tribal funds for the welfare of
the Tribe. (See Constitution and By-Laws of the Hopi
Tribe, ARTICLE VI, SECTION 1 (e) and (f)).

General Fund Budget Development Process:

The Budget Oversight Team (BOT) is identified in

Section IV of the Hopi Tribe’s Fiscal Management Pol-
icies and consists of the following: Chairman, Vice
Chairman, Tribal Treasurer, Tribal Secretary, Execu-
tive Director, Finance Director, Community Services
Administrator, Regulated Entities representative, Hopi
Tribal Court representative, and alternate members of
the team. The task of leading this effort was delegated
to the Vice Chairman. This work is supported through
Hopi Tribal Council resolution H-073-2011, that calls
for those listed program/department/personnel repre-
sentatives to participate in meetings, work sessions
and presentations all with the goal of developing a
final budget.

Hopi Tribal Council directed BOT to complete a

proposed FY 2018 budget with an 8% reduction from
the FY 2017 approved budget. This reduction was not
to be “across the board” for all General Fund programs,
it is based on the “bottom line” (Total Budget) of FY
2017. (See attachment “A”)

The General Fund Budget Appropriations request
for Fiscal Year 2018 is $17,290,980.00.

This figure is based on the following:
1.FY 2018 revenue projection: $15,922,745.00, with

additional $1,368,235.00 from Proceeds of Labor
account or General Fund Wells Fargo account.

2.Review of expenditure reports (to date) for Fiscal

Year 2016

3.Review of individual Department/Program/Entity

budget proposal packets containing:

Program Overview

Goals & Measurable Objectives
Budget Justifications

Salary Sheet

Consolidated Budget summaries

a0 s

Expenditure Authorization & Appropriation Language
and Fiscal Management Policies of the Hopi Tribe:

The FY 2018 Expenditure Authorization and Appro-

priations Language set the guidelines to promote pru-
dent use of the financial resources of the Hopi Tribe.
The Hopi Tribal Council hereby mandates all Tribal
and Village/Community Boards and personnel to prac-
tice fiscal responsibility and accountability in adher-
ence to the approved Fiscal Management Policies.

Implementation of Fiscal Year 2018 General Fund

Budget: The approved Fiscal Year 2018 General
Fund Budget shall be implemented on January 1,
2018. Once approved, the Finance Department shall
issue Charts of Accounts to the respective programs,
and Villages/Community prior to January 1. 2018.

Budget Modification Procedures: Budget Modifica-
tions shall undergo a review and approval process in ac-
cordance with the approved Fiscal Management Polices.

1.

Budget Modifications shall be allowed only with
detailed justification. Managers/Directors shall be
responsible and held accountable for keeping Modi-
fications to a minimum.

. One time modification to Salary and Fringe Benefit

line items will require BOT approval. Modification
will be required within the second quarter of FY
2018, using the ending balance of the First Quarter.
The amount shall not exceed $7,500.00. No other
modifications to the Salary and Fringe Benefit line
items will be allowed.

Contingency Fund: For FY 2018 the Contingency
Fund shall be funded from General Fund salary and
fringe benefit savings at the end of First quarter through
Third quarter. The savings will be transferred to the
Contingency Account for use. Salaries for Contracts
and Grants, Villages/Communities will be exempt. All
Contingency requests will be approved by Hopi Tribal
Council by resolution.

Supplemental Funding Requests:
1. NO new supplemental funding requests shall be

considered in FY 2018 for those General Fund
programs approved by this resolution. Only
Emergency “need” situations shall be reviewed
and considered by Hopi Tribal Council.

Hopi Tribal Annual Audit: It is the fiduciary re-
sponsibility of the Audit Team (Chairman, Tribal
Treasurer and Finance Director) to ensure that audits
are completed by the deadlines as mandated by the
2 CFR part 200, subpart F. All financial transac-
tions based on the budget appropriations are subject
to an annual audit in accordance with the Fiscal Man-
agement Policies of the Hopi Tribe. All audit findings
and recommendations are the responsibility of the
respective Department Directors to ensure resolu-
tion through the required corrective action plans.
Finance shall be responsible for the follow up of the
findings and completion of the corrective action
plans. Special Allocations for annual audit may be
carried forward if needed or until depleted.

Payroll: The Hopi Tribal Council Fiscal Year for
payroll begins mid-month December of the preceding
Fiscal Year and ends mid-month December prior to
the end of the Fiscal Year. Therefore, all payroll trans-
actions will end in line with the Tribe’s Fiscal Year pay-
roll schedule, which ends mid -month December 2018.

General Fund: Departments/Programs: This section
applies to General Fund Department/Programs only

1. Cost of Living Allowance: Tribal Council ap-
proves a2% COLA for FY 2018 for all Hopi Tribal
Employees.

2. Bonuses: Bonuses shall not be allowed for FY 2018.

3. Employee Merit increases shall be allowed fol-
lowing the proper evaluation process.

4. Tires: General Fund programs shall be required
to go through Motor-Pool for the purchase of tires
for tribally owned or leased vehicles.

5. Vehicle Maintenance: General Fund programs
shall have routine maintenance coordinated by
the Motor-pool.

6. Uniforms/Clothing: Purchase of personal clothing
is prohibited from General Fund (T shirts, Polo
shirts, pants, wind breakers, shoes/boots, etc.). For-
mal uniforms and safety items are permitted as
outlined in each respective program’s Safety Plan
or Personal Protective Equipment listing.

7. Utilities: Facilities Management shall pay for Water/
Wastewater, Electricity, Propane, Garbage Collection
fees for programs identified by Facilities Management.

8. Requisition Cut-off Date: Requisition cut-off date
shall be October 31st. Exception to the requisition
cut-off date may be permitted for emergency pur-
poses only as it relates to health, safety issues and
major cost burden due to major equipment break-
down. The Finance Director shall be delegated the
authority to determine the exception with the con-
currence of the Executive Director.

9. Acquisition of Capital Assets: The Hopi Tribe’s
Fiscal Management Policies, Ordinances and
Codes, shall be adhered to in the procurement of
goods, leases, consultant and other services required
for the operation of the Tribe. The Fiscal Manage-
ment Policies are implemented to employ prudent
management practices and improve accountability.
This requirement ensures that cost effective price
negotiations and purchases meet uniform standards
of quality, capability, durability and accountability.
Purchases and leases shall be processed through
General Services Administration (GSA) vendors
whenever possible. All purchases and leases not
processed through GSA contracts shall be based on
quality and best available price. This section applies
to all entities utilizing the Tribal accounting system.
The deadline for Capital Asset acquisitions and
submission of requisitions is September 30,2018.

10.Carryover funds: General Fund programs are not
allowed to carryover unexpended funds from one fis-
cal year to the next with the exception of special al-
locations as identified by Tribal Council Resolution.

General Fund: Villages/Community
This section is applicable to village/community only

1.Village Presentations: The BOT conducted pub-

lic village presentations, as required by the Fiscal
Management Policies, to solicit comments and rec-
ommendations from the public on the proposed FY
2018 Tribal Budget. The presentations were sched-
uled and conducted on the dates, times, and places
listed below:

Upper Moenkopi, Lower Moenkopi

August 14, 2017 6-8PM

Upper Moenkopi Community Center

Kykotsmovi, Bacavi, Hotevilla & Oraibi
August 15, 2017 6-8 PM
Hotevilla Youth/Elderly Center

Shungopavi, Mishongnovi, Sipaulovi
August 16, 2017 6-8 PM
Shungopavi Community Center

Tewa, Sichomovi, Walpi & Yu-Weh-Loo-Pah-Ki
August 17,2017 6-8 PM
Tewa Community Building

2.Comments/Recommendations: The public com-
ments were acquired from individual submission of
statements and from presentations held with the Vil-
lages/Community (See Attachment “B”). These pub-
lic comments are required to be considered by the
Tribal Council as described in the Budget Admin-
istration Policy of the Fiscal Management Policies.

3. Funding Allocations: The Hopi Tribal Council pro-
vides funding to the Hopi Villages/Community for
FY 2018 includes:

a. Upper Moenkopi

b. Lower Moenkopi
c. Hotevilla

d. Bacavi

e. Oraibi

f.  Kykotsmovi

g. Shungopavi

h. Mishongnovi

i. Sipaulovi

J. Walpi

k. Sichomovi

l. Tewa

m. Yu-Weh-Loo-Pah-Ki

If a Village/Community chooses not to expend funds, the
Finance department shall set up an account to deposit the
funds up until a time when they decide to use their funds.

4. Public Village/Community Budget Reviews: The
opportunity for budget review by Village/Commu-
nity members is required and must be evidenced by
a copy of the following:

a. Public Meeting Notice to discuss the proposed Vil-
lage budget and goals and objectives, indicating the
date, time and location.

b. A Public meeting Attendance Sign In sheet

c. A certification endorsed by the governing authority
showing that the required meeting was held and
the public was given an opportunity to review and
comment on the proposed budget.

d.Approved budgets must be submitted with the
required documents (noted above) on or before
April 1,2018 to the Office of the Tribal Treasur-
er and Office of Financial management.

5. Funding Drawdowns: Release of Village fund-
ing is contingent on submittals of budgets and
goals and objectives along with required audits per
Fiscal Management Policies.

a. First drawdown allocation shall be one-third of the
total allocation. This will be processed upon receipt
of requisition by the Treasurer no later than January
12,2018.

b.The second one-third drawdown will require sub-
mittal of Village/Community approved budget,
justification and documents cited on #4 above, on/
or before April 2,2018, to the Treasurer.

c. The third and final drawdown shall be payable upon
submittal of Village/Community FY 2017 General
Fund audit to the Treasurer. Only the Villages/
Community that have completed the same audit
years as the Tribe may receive this third and final
drawdown for FY 2018.

d. Village/Community utilizing the Tribal payroll sys-
tem will not be allowed to drawdown Fringe Ben-
efits and Salary amounts.

6. Reporting: All Villages/Community will submit
quarterly expenditure reports to the Treasurer’s
Office and the Office of Finance. Reports shall
be due on the last day of the month following the
end of the previous quarter.

1st Quarterly Report is due April 30, 2018

2nd Quarterly Report is due July 31, 2018

3rd Quarterly Report is due October 31, 2018

4th Quarterly Final Report is due January 31, 2019

7. Audit Requirements: All Villages/Community
shall complete an audit of the FY 2017 General
Fund allocation held by Village/Community. The re-
spective Village/Community governing board must
approve audits. The costs of said audits shall be the
responsibility of the respective Village/Community.
Completed audit reports shall be submitted to the
Treasurer and to the Office of Financial Manage-
ment, no later than September 30, 2018. Audit
extension may be requested no later than Au-
gust 17, 2018. The Office of Financial Manage-
ment and Treasurer’s office shall provide technical
assistance on audit compliance when requested.

8. Audit Standards: Village/Community audits shall
be performed by a Certified Accounting firm select-
ed by the respective Villages/Community and in
accordance with GAGAS, GASB 34 and the Gen-
erally Accepted Accounting Principles (GAAP).

9. Employer Identification Number: Villages/
Community must utilize their own Employer Iden-
tification Number (EIN) and shall be responsible
for any tax liability arising out of any audit find-
ings, as well as past tribal audits and any village
tax liabilities. Any penalties and interest resulting
from violations shall be the responsibility of the
Village/Community.

10. Carryover funds:

Villages are allowed access to carry over funds
upon completion of required Tribal annual audits.
Villages that are included with the Village Liabil-
ity issue shall not be allowed to drawdown any
carry-over funds. Any exception to this provision
may be made on a case-by-case basis by the Hopi
Tribal Council, by resolution.

11.Allowed and Disallowed use of Village Allocations:
The intent of the Hopi Tribal Council in its annu
al village allocation is to promote “Self sufficiency”,
village allocation of funds is to deliver positive
goods and services to the constituency of each in
dividual village.

Funding shall NOT to be used to litigate against
the Hopi Tribe.

THE FINAL DOCUMENT OF REFERENCE!
The Hopi Tribal Council is the sole Authority to
review and consider any amendments to this doc-
ument.***

Expenditure & Appropriations
Language Cont’d on P9
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APPROVED FY 2018 GENERAL FUND BUDGET

FY 2018 GENERAL FUND REVENUE PROJECTIONS

BOT Revolving 2018 Revenue
PROGRAM(S) RECOMMENDATIONS | ACCOUNT Revenue Source Projections
Dept # . , VILLAGES NATURAL RESOURCES
40100 Elchomow 290,400.00 Mining Royalties $ 12,500,000.00
40200 Ha(t:av'lll 290,400.00 Water Draw 464,919.00
40300 Ko T(VIt 2 - 290,400.00 Peabody Annual Non-Recoupable Rental 60,000.00
igggg My_:h:ns’”;zv,' izgjgggg Peabody Annual Admin Fee 30,000.00
“0000 Si' aulo?/i z a000s SRP GENERATION PERFORMANCE 1,210,000.00
40700 S:un opavi 290,400.00 SubTotal  14,264,919.00
40900 U e? l\/FI)oenco i 290’400-00 TRIBAL PROGRAM REVENUES
PP d — (Court Fines & Forfitures $ 88,210.00
41000 Tewa 29040000 Court Costs 300.00
41100 Lower Moencopi 290,400.00 bractice F 11 500.00
41200 Walpi 290,400.00 F:?c |c;:3 o 21600I00
41300 Yu-Weh-Loo-Pah-Ki 290,400.00 ving Fees o
no budget Oorpvi 290,400.00 Cc‘)pylng/Mlsc. Cos.ts 1,160.00
SUBTOTAL 3.775,200.00 Tribal Employee Rights Fees (TERO) 110,176.00
Bus. License/Fees 97,612.00
LEGISLATIVE Tour Permits 4,000.00
01100 Tribal Council 826,596.00 Business Sales 3% 114,748.00
12000 Tribal Secretary 265,592.00 SubTotal  430,306.00
13100 Water/Energy Committee 12,000.00 Loan Interest & Rentals/Leases
13200 Land Commission 12,000.00 KoKopeli Inn $ 82.476.00
13300 Transportation Committee 12,000.00 Walpi Housing 66.524.00
13400 Law Enforcement Comm 12,000.00 Legacy Inn (MDC) 225,759.00
Health & Education 12,000.00 T Mobile Lease 8,436.00
12100 Enroliment 146,628.00 3,664.00 | [Questar ROW 300,000.00
11000 Treasurer 234,815.00 SubTotal 718,965.00
11100 Revenue Com. 180,898.00 IMISCELLANEOUS
MISS HOPI 3,000.00 Indirect Cost Recovery $ 332,999.00
11200 BOT 3,500.00 Dividends 175,556.00
SUBTOTAL 1,733,029.00 SubTotal 508.555.00
EXECUTIVE Additional Proceeds of Labor 1,368,235.00
15100 Chairman's Office 360,571.00 SubTotal  1,368,235.00
15200 Vice Chairman 303,028.00
15300 Executive Director 219,584.00 Total FY 2018 General
Fund Revenue Projection  17,290,980.00
01200 General Counsel 642,250.00 W Budget Analyst 9/13/2017
01500 Lobbying 125,000.00 SEESILISSSALE
01300 Prosecutor 570,665.00
01280 Public Defender 318,888.00
01350 Domestic Violende 63.269.00
SUBTOTAL 2,603,255.00
ot 2018 Expenditure & Appropriations
14200 Court Admin 913,667.00 P PP P
SUBTOTAL 913,667.00 Language Cont’d from P8
HOPI ASSISTED LIVING FACILITY
33190 HALF. 150,000.00 Contract/Grant Programs: This section applies to Contract/Grant
SUBTOTAL 150,000.00 funded programs only
S DEPT OF ADM & TECH SERVICES 1. Contract/Grant Fund Management: All Contract/Grant funds shall
22000 Financial Management 1,426,148.00 be depleted before General Funds are expended where line items are
23000 Human Resources 389,822.00 funded by Contract/Grant funds, where applicable.
21000 MIS (IT) 807,000.00 2. Fiscal Policies and Federal Regulations: All Contract/Grant fund-
24000 Facilities/Risk Mgt 1,064,904.00 ed programs shall abide by the federal regulations and policies as stip-
24500 Utilities 280,000.00 ulated in the contract or grant, along with the Hopi Tribe’s Financial
39100 Planning & Economic Devel 155,890.00 Policies and Procedures.
23100 TER.O. 91,912.00 3. Deadline for requisitions shall be 45 days prior to Grant/Contract term.
SUBTOTAL 4,215,676.00 4. Drawdowns shall be done in accordance to the Grant/Contract reporting
DEPT OF HEALTH SERVICES requirements to have the drawdown approved at the funding agency.
33000 Health 53,053.00 Deadline for Capital purchases shall be 60 days prior to Grant/Contract term.
33130 OAAS - Elder Com 3,872.00 6. Cost Of Living Adjustment (COLA) is approved for Grant/Contract Pro-
33131 OAAS - Adm/Nutr 45,100.00 1,224.00 grams at 2% for all Hopi Tribal employees for FY 2018, providing funds
SUBTOTAL 102,025.00 are available and approved by the Funding Agency within their respec-
tive Grant/Contract.
DEPT OF SOCIAL SERVICES
32100 Indigent Burial 19,360.00 Enterprise/Special Revenue Programs (Revolving Account)
SUBTOTAL 19,360.00 This section applies to Programs/Entities that have Revolving/Enterprise
Accounts only
: DEPT OF EDUCATION 1. Revolving accounts must be established by tribal resolution(s).
31000 Educafion 164,648.00 2. R d in 2016 shall 1 tthe FY 2018 G 1 Fund
SUBTOTAL 164,648.00 . Revenues earned in shall supplement the eneral Fun
budget for the program.
DEPT OF PUBLIC WORKS 3. Revenues earned in 2016 will be carried into FY 2018 if the supporting
35000 Public Works 101,295.00 tribal resolution specifies the revolving/enterprise account funds to be
35500 Solid Waste 795,600.00 317,768.00 carried over.
38105 Small Animal Control 106,856.00 4. Third Party Billing/Revolving Accounts: All Third Party Billing
35700 Veterinary Services 100,333.00 12,846.00 accounts shall be implemented with requirements contained in their
SUBTOTAL 1,104,084.00 respective authorizing resolutior.l. Resolut.ions shall be reviewed an-
nually and amended when applicable, with the concurrence of the
DEPT OF NATURAL RESOURCES Executive Director.
34200 Hopi Water Res 226,650.00
34100 Cultural Preserv 241.913.00 46,410.00 Regulated Entities: This section applies to Regulated Entities only
SUBTOTAL 468,563.00 1. Compensation for Boards and Committees: Regulated Entity
Board and Committees shall abide by rates established by Ordinance/
DEPT OF PUBLIC SAFETY Resolution and the Hopi Tribe’s Fiscal Management Policies.
Public Safety/E
36000 S? Ict; ali'y meroenty 198,926.00 2. Special Elections: During Non-General Election years, any Special
36300 ructural Fire 183,094.00 Election or Referendum funding shall be allocated from the appro-
36600 Resource Enforcement Svs 1,125,141.00 75,152.00 priate identified account, which will require Tribal Council approval
SUBTOTAL 1,467,161.00 by resolution.
. REGULATED ENTITIES ##+*SHOULD DISCREPANCIES TO THIS DOCUMENT OCCUR
33600 Veterans Sevices 116,879.00 WITHIN THE FISCAL YEAR, THE EXISITING FISCAL MAN-
01600 Tutuveni 168,514.00 AGEMENT POLICIES SHALL BE CONSIDERED
10200 Election Office 100,872.00
SUBTOTAL 386,265.00
01105 CONTINGENCY - . .
SUBTOTAL : HOpl Tutuveni
General Fund SUBTOTAL 17,102,933.00 457,064.00 Main Street
Approved COLA for General Fund
PO Box 123
Additional Fringe Benefits for .
approved COLA 37,609.00 KYkOtsmOVl, AZ 86039
GRAND TOTAL 17,290,980.00

Hopi Tribe Budget Analyst, Wgaseoma 11/7/17
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Hopi High students show talent

& skills at “coffee shop” gathering

Culinary students Shayla Dasher, Zoe Cook,
and Tyesha Nevayaktewa wait on those at-
tending the coffee shop gathering as they
gave them coffee, hot chocolate and pastries

Ellsworth Hamilton shows off his
art work from his art class.

Guitarists Amber LaBahe, Hailey Kardell and
B Stacey Charlie are all smiles when they perform

Hopi High English student Amber — d B

LaBahe reads a poem from Blue Hopi High music teacher Thomas Irwin and

Jirak's English class. guitar performer Hailey Kardell perform
together.

Stan Bindell
Hopi Tutuveni

Hopi High School held its first coffee house of the school year Nov. 16 in the cafete-
ria. The idea was to show off the skills and talents of students in the various programs.

The advanced guitar class performed, students displayed art work, students read
poetry and the computer graphic arts class also showed off their work.

Some of the guitar students performed solos such as Stacy Charley’s rendition of
“50 Ways to Leave Your Lover.”

“Don’t get any ideas,” Charley told the audience.

Amber LaBahe not only performed with the guitars, but read a poem she wrote for
Blue Jirak’s English class. Hailey Kardell performed her rendition of Elton John’s
“This is Your Song.”

The guitar class finished with their stunning tune of “LaBamba.”

Emma Talashoma’s cooking class provided coffee, hot chocolate and pastries for
the audience. About 50 parents, friends and students attended.

Charley said the idea of the coffee house was to bring the school together.

“We wanted students to show off their talents and passions,” he said.

Labahe said the coffee shop went well and gave her life. She said the coffee shop
was a chance for the students to show their parents about their serious passions.

“It was mainly for the entertainment for the public and a time for the advanced
guitar group to show their dedication,” she said. “The public was great. | mean they
made me feel so relaxed. The crowd applauded so much. “It’s not just something we
have to do. It’s something we want to do,” she said.

Kardell said the coffee shop was fun and went well. She said the best part of the
coffee shop was the snacks. She said the coffee shop could be improved by having
more students participate.

i Deener 017 10:00 AM- 3,00 PM
Parade starts af 1,00 PM

Parade Information Bazar Information

% Booths Price: $20.00

+ Register at FMYC

+* Booths will be set-up at
Polacca Basketball Courts

+¢ Must have food handlers

+¢ Must have Peddlers
Permit. .

++ Table and two chairs will :
be provided.

« THEME:

“Tis the season kick-off”
(Kicking off the Holiday Spirit)

¢ Register at FMYC (Free Entry)

+ Parade will start from Polacca; !
Community Center (Post
Office), and end at FMYC.

+ Parade will go through east
side of central Polacca road. !

+ Prizes awarded for 1st, 2nd,

We welcome everyone to participate as we build a better tomorrow for
our community!

For more information please contact FMYC @ (928) 737-2799.
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ANY THING

Like to plan ahead? So do we.

APS invests in a smarter energy grid
that helps detect problems earlier and
restore power faster. And we’re planning
for the future with large-scale solar
plants, battery storage and more.

Solar leadership

Our clean energy
commitment includes 10
large-scale solar plants
across Arizona.

Battery storage

We’re using battery storage
in new and innovative ways
to provide reliable power
to our customers.

i

Microgrids

Our state-of-the-art
microgrids provide greater
flexibility to our grid and
increased reliability for
our customers.

aps.com/reliableenergy Q aps®




